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Welcome 

Welcome to the Doctor of Practical Theology programme, managed by the School 
of Arts, Histories and Cultures at the University of Manchester. These Notes for 
Students should be read in conjunction with the Faculty of Humanities 
Postgraduate Research Student Handbook 2008-09, which offers general 
information for all postgraduate students. These Notes offer specific specialist 
information for participants on the Doctor of Practical Theology programme.  

In enrolling for this course, you have joined an exciting new initiative in Practical 
Theology and Pastoral Studies in the UK, which brings together a number of 
major universities in a new collaboration. A professional doctorate in Practical 
Theology (PrD) at Anglia Ruskin University was launched at the same time as 
-ÁÎÃÈÅÓÔÅÒȭÓ ÐÒÏÇÒÁÍÍÅ, and in September 2008 we welcomed the first cohort 
from the University of Birmingham. Students and staff from all institutions come 
together at the October residential and summer school to share resources, 
deliver joint research training and invite visiting scholars to work with us.  

The Doctor of Practical Theology is a practice-ÂÁÓÅÄ ÒÅÓÅÁÒÃÈ ÄÅÇÒÅÅ ɉÁ ȬÐÒÏ-
ÆÅÓÓÉÏÎÁÌ ÄÏÃÔÏÒÁÔÅȭɊ ÁÉÍÅÄ ÁÔ ÐÁÒÔÉcipants in a variety of professional and/or 
voluntary contexts.  It is particularly designed to be taken on a part-time basis. 
Participants will be encouraged to use their professional, voluntary or mini-
sterial practice as the foundation of a structured process of research in practical 
theology.  

The Professional Doctorate in Practical Theology has been designed to enable 
you to increase your professional capabilities and to make positive contributions 
to your organisation and practice through your studies.   

These Notes explain how the programme will operate, and how the academic 
and administrative aspects of the programme link together.  Since the 
programme is in its earliest stages of development, some elements of the 
material presented here may be adapted or augmented over the academic year, 
in the form of supplementary and additional pages to this file.  We would also 
encourage you to consult our new blog as a dedicated intranet space for 
participants on the DPT over the forthcoming year. 

Further information and clarification on any aspect of the Doctor of Practical 
Theology programme is available at any time from the Programme Director. 
 
Professor Elaine Graham 
Programme Director 

» Click here to email Elaine Graham 
 elaine.graham@manchester.ac.uk 

Part%2003%20-%20Supervision/Faculty_PGR_Handbook_08-09.pdf
Part%2003%20-%20Supervision/Faculty_PGR_Handbook_08-09.pdf
Part%2003%20-%20Supervision/Faculty_PGR_Handbook_08-09.pdf
http://www.professionaldoctorate.org/
mailto:elaine.graham@manchester.ac.uk
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I.1 Key Contacts 

I.1.1 Religions and Theology Contacts 

 
Programme Director for the Doctorate in Practical Theology  
Professor Elaine Graham, Room WG9, Samuel Alexander Building 
Tel. 0161 275 3601 
  
» Click here to email Elaine Graham 
 elaine.graham@manchester.ac.uk   

 
Associate Programme Director 
Dr. Chris Baker 
Tel. 0161 249 2502 
 
» Click here to email Chris Baker 
 temple@wtf.org.uk 

 
Programme Tutor 
Dr. Harriet Mowat 
Tel. Mowat Research on 01224 639754 
 
» Click here to email Harriet Mowat 
 harriet.mowat@mowatresearch.co.uk 
 
 

 

I.1.2 School of Arts, Histories and Cultures Contacts 

 
Director of Postgraduate Education 
Dr. Peter Knight 
Tel. 0161 275 3061 
 
» Click here to email Peter Knight 
  peter.knight@manchester.ac.uk 

 
Postgraduate Research Officer 
Joanne Marsh, Room A15, Samuel Alexander Building 
Tel. 0161 275 3106  
 
» Click here to email Joanne Marsh 
 joanne.marsh@manchester.ac.uk 

 
Postgraduate Admissions Officer 
Claire Bharath 
Postgraduate Admissions Administrator 
Room 2.17, Mansfield Cooper Building 
Tel. 0161 306 1259 
 
» Click here to email Claire Bharath 

claire.bharath@manchester.ac.uk 
  

mailto:elaine.graham@manchester.ac.uk
mailto:temple@wtf.org.uk
mailto:harriet.mowat@mowatresearch.co.uk
mailto:peter.knight@manchester.ac.uk
mailto:joanne.marsh@manchester.ac.uk
mailto:claire.bharath@manchester.ac.uk


7 

 

 

I.2 About the University of Manchester 

In joining the Doctor of Practical Theology programme, you are becoming a 
member of one of the largest and most prestigious higher education institutions 
in the UK, if not internationally. The subjectɀarea in which you will be based, 
Religions and Theology, is one of the leading centres of excellence for the study 
of religion, and especially in Practical Theology.  
 
The current university was inaugurated in 2004, out of a merger between two 
historic institutions: The Victoria University of Manchester and UMIST (the 
University of Manchester Institute of Science and Technology).  
 
Manchester has a long tradition of excellence in Higher Education. UMIST can 
trace its roots back to 1824 and the formation of the Manchester Mechanics' 
Institute, whilst The Victoria University of Manchester was founded as Owens 
College in 1851.  
 
The University's history is closely linked to Manchester's emergence as the 
world's first industrial city. Manchester entrepreneurs and industrialists estab-
lished the Mechanics' Institute to ensure their workers could learn the basic 
principles of science. At a time when entry into the ancient universities was 
depenÄÅÎÔ ÏÎ ÁÐÐÌÉÃÁÎÔÓȭ ÍÅÍÂÅÒÓÈÉÐ ÏÆ ÔÈÅ %ÓÔÁÂÌÉÓÈÅÄ #ÈÕÒÃÈȟ *ÏÈÎ /×ÅÎÓȟ Á 
Manchester textile merchant, bequeathed £96,942 in 1846 for the purpose of 
founding a college for the education of males on nonɀdenominational, nonɀ
confessional lines. Owens College was established and granted a Royal Charter in 
1880 to become England's first civic university, The Victoria University of Man-
chester. By 1905 the two institutions were a large and active force in the area 
with the Mechanics' Institute, the forerunner of the modern UMIST, forming a 
Faculty of Technology and working alongside The Victoria University of 
Manchester. Although UMIST achieved independent university status in 1955, 
the two universities continued to work together, true to the vision of their 
pioneering industrialist founders, until they merged in October 2004. 
 
Currently, there are nearly 35,000 students enrolled at the University: over 
25,000 undergraduates, 6,000 taught postgraduates and 3,000 research 
students. The University of Manchester receives 63,000 undergraduate 
applications per annum, which makes us the most popular university in the 
country. The University, like Manchester itself, is a multicultural environment 
and home to around 7,400 international students from 180 countries. 
 
The University is one of the largest employers in the Northɀwest, totalling some 
10,000 members of staff, including more than 4,500 academic and research staff. 
The University of Manchester is a wonderful place to learn. It possesses excellent 
libraries, archives and museums, including the John Rylands University Library, 
with its unique Special Collections housed in the refurbished Deansgate building, 
the Race Relations Archive, the Manchester Museum and the Whitworth Art 
Gallery. 
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I.3 Subject Area, School and Faculty Structures 

I.3.1 Religions and Theology 

Religions and Theology at Manchester is one of the oldest and most prestigious 
departments of its kind in the United Kingdom. In the two most recent national 
Research Assessment Exercises it was given the top rating of 5*, which indicates 
international excellence in all areas of its research. It provides supervised 
research leading to the degrees of MPhil and PhD ɂ and now DPT. With some 20 
fullɀtime and 12 partɀtime and honorary members of the academic staff, it is 
able to offer students an intellectually stimulating and diverse educational 
environment for postgraduate study. 

 

I.3.2 School of Arts, Histories and Cultures 

In October 2004, with the creation of the new University, Religions and Theology 
became part of a new School structure. The School of Arts, Histories and Cul-
tures comprises eight subject disciplines:   

¶ Archaeology  
¶ Art History & Visual Studies  
¶ Classics & Ancient History  
¶ Drama  
¶ English & American Studies  
¶ History  
¶ Music  
¶ Religions & Theology 

The School is home to some 3,000 students, about 2,600 of whom are undergrad-
uates, and around 150 academic staff. The core of the new School's interests is 
the field of human cultures, beliefs and institutions. Its work embraces the 
material, visual, creative and performative dimensions of culture and is informed 
by a variety of theoretical perspectives and intellectual disciplines.  

In the 2001 Research Assessment Exercise two of our disciplines (Music and Rel-
igions & Theology) gained the top rating of 5* (and won the coveted 6*) and the 
others all obtained an outstanding result of 5. We are committed to ensuring that 
this research excellence informs our teaching and research supervision. We offer 
more than thirtyɀthree undergraduate programmes and twentyɀfive 
postgraduate taught programmes. 

Areas in which the new School has strong interests include the cultural and his-
torical study of war and politics, popular culture, collective and personal mem-
ory, sexuality and gender, and belief systems. A common interest in historicallyɀ 
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and spatiallyɀcontextualised cultural problems, and a keen engagement with 
cultural theory, link these areas of knowledge.  

SAHC, in turn, is one of the eight constituent Schools and two Centres of the 
Faculty of Humanities, which comprises: 

¶ Arts, Histories and Cultures 
¶ Centre for Continuing Education 
¶ Combined Studies Centre 
¶ Education 
¶ Environment & Development  
¶ Informatics  
¶ Languages, Linguistics & Cultures  
¶ Law  
¶ Manchester Business School  
¶ Social Sciences  

 

I.4 Partner Institutions 

The Manchester Doctor of Practical Theology programme is part of a national 
network of centres of excellence in Practical Theology within the United 
Kingdom. This unique collaboration means that candidates registered at any of 
the participating universities can benefit from facilities and resources on a 
national basis, such as the annual Summer School every July. Currently, 
Manchester is part of a national consortium with Anglia Ruskin University and 
the University of Birmingham, both of whom offer similar professional 
doctorates in practical theology. 

 

I.4.1 Anglia Ruskin University 

Ms Zoe Bennett, Director of Postgraduate Studies, Cambridge Theological 
Federation and Anglia Ruskin University 
 
Ĝ #ÌÉÃË ÈÅÒÅ ÆÏÒ ÍÏÒÅ ÉÎÆÏÒÍÁÔÉÏÎ ÁÂÏÕÔ !ÎÇÌÉÁ 2ÕÓËÉÎȭÓ 0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅ 

Programme 
http://www.anglia.ac.uk/ruskin/en/home/prospectus/postgrad2007pt/res_theology.html 

 

Ĝ Click here for more information from Cambridge Theology Federation 
http://www.theofed.cam.ac.uk/professionaldoctorate.html 

 
 

I.4.2 University of Birmingham 

Professor Stephen Pattison, Professor of Religion, Ethics and Practice 
 
Ĝ Click here for more information about Professor Stephen Pattison 

http://www.theology.bham.ac.uk/staff/pattison.htm 

http://www.anglia.ac.uk/ruskin/en/home/prospectus/postgrad2007pt/res_theology.html
http://www.anglia.ac.uk/ruskin/en/home/prospectus/postgrad2007pt/res_theology.html
http://www.anglia.ac.uk/ruskin/en/home/prospectus/postgrad2007pt/res_theology.html
http://www.theofed.cam.ac.uk/professionaldoctorate.html
http://www.theology.bham.ac.uk/staff/pattison.htm
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Ĝ Click here for more information about Birmingham DPT programme 
 http://www.theology.bham.ac.uk/postgrad/practical/index.htm 
 
 

I.5 Partner Organizations 

At Manchester, we also benefit from collaboration between Religions and 
Theology, based on the Oxford Road campus, and a number of theological 
colleges in the region whose qualifications are validated by the University of 
Manchester. Members of the academic staff from all these institutions will be 
members of the supervisory and tutorial teams for Doctor of Practical Theology 
candidates. Their facilities, including libraries and archives, will also be available 
to DPT participants by arrangement. 

 

I.5.1 Partnership for Theological Education in Manchester 

Luther King House, Brighton Grove, Rusholme, Manchester M14 5JR 

Ĝ Click here to visit PTEM's website 
 http://www.ptem.org.uk/ 

 

I.5.2 Cliff College 

Cliff College, Calver, Hope Valley S32 3XG 

Ĝ #ÌÉÃË ÈÅÒÅ ÔÏ ÖÉÓÉÔ #ÌÉÆÆ #ÏÌÌÅÇÅȭÓ ×ÅÂÓÉÔÅ 
 http://www.cliffcollege.org 

 

I.5.3 Nazarene Theological College 

Dene Road, Didsbury, Manchester M20 2GU 

Ĝ Click here to visit Nazarene Theological College's website 
 http://www.nazarene.ac.uk 

» Click here to email Revd. Dr. David McCulloch, Principal 
 dmcculloch@nazarene.ac.uk 

http://www.theology.bham.ac.uk/postgrad/practical/index.htm
http://www.ptem.org.uk/
http://www.cliffcollege.org/
http://www.nazarene.ac.uk/
mailto:DMcCulloch@nazarene.ac.uk
mailto:dmcculloch@nazarene.ac.uk
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))Ȣρ 7ÈÁÔ ÉÓ Á Ȱ0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅȱȩ 

 

What is the difference between the Doctor of Practical Theology, a ȰÐÒÏÆÅÓÓÉÏÎÁÌ 
docÔÏÒÁÔÅȱ, and the more conventional qualification of Doctor of Philosophy 
(PhD)? The main differences lie in the nature of the research conducted, the form 
of assessment, and the type of candidate for whom each programme is designed.  

The Doctor of Practical Theology is a practiceɀbased research degree aimed at 
participants in a variety of professional and/or voluntary contexts:  

¶ Public sector professions, such as health care, education, social services;  

¶ Those working in the caring professions, such as psychotherapy and 
counselling, social work and community development; 

¶ Ministers of religion, in parish, congregational or chaplaincy settings; 

¶ Those working for charities, nonɀgovernmental organizations or in 
cultural industries or the arts; 

¶ Those in industry or business wishing to deepen their understanding of 
the ethical and theological dimensions of their professional and/or 
voluntary practice. 

Participants are encouraged to use their professional, voluntary or ministerial 
practice as the foundation of a structured process of research in practical 
theology.  

It is structured around the needs of partɀtime candidates, who are supported 
throughout by a regular series of supervisions, seminars and workshops.  

The DPT is assessed by means of a portfolio of work, including a literature re-
view, research proposal, publishable articles and dissertation.  

The DPT is quite different from a traditional British Ph.D. in the arts and humani-
ties, which is normally undertaken by a solo, deskɀbased researcher working 
towards the submission of a single dissertation. The DPT also differs from other 
practiceɀbased programmes, such as the Doctor of Ministry (D.Min.), which tend 
tÏ ÍÏÄÅÌ ÔÈÅÍÓÅÌÖÅÓ ÏÎ Á ÔÁÕÇÈÔ ÍÁÓÔÅÒȭÓ ÄÅÇÒÅÅ ×ÉÔÈ Á ÃÏÍÂÉÎÁÔÉÏÎ ÏÆ ÔÁÕÇÈÔ 
courses plus short dissertation.1  

Instead, the creation of the DPT should be seen in the context of the emergence 
of a new breed of soɀÃÁÌÌÅÄ ȬÐÒÏÆÅÓÓÉÏÎÁÌ ÄÏÃÔÏÒÁÔÅÓȭ ÉÎ ÔÈÅ 5+Ȣ These have 
grown in popularity over the past fifteen years and reflect the need for struc-
tured forms of professional development in many areas of the public, private and 
voluntary sector, and for universities to meet the continuing professional devel-
opment needs of a more diverse, and often workɀbased, constituency.  

                                                
1  :ÏÅ "ÅÎÎÅÔÔ ÁÎÄ %ÌÁÉÎÅ 'ÒÁÈÁÍȟ ȰThe Professional Doctorate in Practical Theology: Devel-

oping the Researching ProÆÅÓÓÉÏÎÁÌ ÉÎ 0ÒÁÃÔÉÃÁÌ 4ÈÅÏÌÏÇÙȱ, Journal of Adult Theological 
Education Volume 5.1, 2008, 33-51. 



13 

 

Unlike traditional doctoral research, professional doctorates take considerable 
account of the practiceɀbased (which could be paid work or voluntary activity) 
setting of their students as a central component (and knowledgeɀbase) of a 
particular research project. Given that the traditional Ph.D. has normally been 
designed for those seeking a career in academic teaching and research, the 
professional doctorate is an alternative which offers advanced training for a 
wider range of career paths, whilst retaining an explicit research focus directed 
towards enÈÁÎÃÉÎÇ ÓÕÃÈ ÐÒÏÆÅÓÓÉÏÎÓȭ ËÎÏ×ledge base and understanding. As one 
ÓÏÕÒÃÅ ÐÕÔÓ ÉÔȟ Ȱ)Æ ÔÈÅ ÔÒÁÄÉÔÉÏÎÁÌ 0È$ ÉÓ ÉÎtended to develop professional 
researchers then the professional doctorate appears to be designed to develop 
researching professionalsȢȱ2 

4ÈÕÓȟ ÔÈÅ ÐÒÏÆÅÓÓÉÏÎÁÌ ÄÏÃÔÏÒÁÔÅ ÁÄÄÒÅÓÓÅÓ ÔÈÅ ÓÐÅÃÉÆÉÃÓ ÏÆ ÔÈÅ ÃÁÎÄÉÄÁÔÅȭÓ Ï×Î 
working context, and seeks to extend and deepen their understanding of, and 
critical enquiry into, such issues in the light of academic knowledge. A profess-
ional doctorate works from practice to theory to practice. It is therefore 
important to differentiate it from the traditional PhD, which tends to take a more 
theoretical overview of the discipline. However, professional doctoral research 
can still constitute an original contribution to knowledge (conventionally, one of 
the chief criteria for evaluating the quality of doctoral research), but it may have 
wider impact than a traditional thesis, in that it seeks to effect changes within the 
candiÄÁÔÅȭÓ ÐÒÏÆÅÓÓÉÏÎÁÌ ÏÒ ×ÏÒËɀbased organization, to influence understand-
ings of best practice within that work context, and to enhance the candiÄÁÔÅȭÓ 
individual and professional growth and development. 

In terms of format, professional doctorates may comprise substantial taught ele-
ments, or be delivered in a structured fashion through seminars, masterɀclasses 
or colloquia. They may entail substantial qualitative research in the field; and 
they tend to be assessed through the submission of a research portfolio, com-
prising a series of short assignments, plus a long dissertation.  

                                                
2  T. Bourner, R. Bowden & StÕÁÒÔ ,ÁÉÎÇȟ Ȱ0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅÓȡ 4ÈÅ $ÅÖÅlopment of Re-

searchÉÎÇ 0ÒÏÆÅÓÓÉÏÎÁÌÓȱ ÉÎ 4Ȣ "ÏÕÒÎÅÒȟ 4Ȣ +ÁÔÚ Ǫ $Ȣ 7ÁÔÓÏÎ ɉÅÄÓɊȟ New Directions in Pro-
fessional Higher Education (Buckingham: Open University Press, 2000), 214ɀ225, p. 219. 
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II.2 Aims and Learning Outcomes of the DPT Programme 

II.2.1 Aims of the Programme 

¶ To assist in the continuing personal and professional development of 
reflective practitioners across a range of contexts and institutions and 
contribute to the development of competencies in a range of professional 
occupations as priests/ministers, counsellors, community workers, 
managers, etc. 

¶ To provide a structured programme of action/reflection on practice at an 
advanced level, contributing substantially to the development of new 
techniques, ideas, or approaches; 

¶ To provide participants with opportunities to deepen knowledge and 
understanding of the theological dimensions of their professional and/or 
voluntary practice; 

¶ To generate new perspectives, data, paradigms in the engagement 
between religious, ethical and spiritual worldɀviews and a range of 
professional and practical contexts. 

 

II.2.2 Learning Outcomes of the Programme 

Successful candidates for the degree of Professional Doctorate will be expected 
to demonstrate:  

1. the systematic acquisition and understanding of a substantial body of 
knowledge and understanding which is at the forefront of the academic 
discipline of practical theology and/or area of professional practice;  

2. the ability to conduct original research or other advanced scholarship 
which is of a quality to satisfy peer review, extend the forefront of the 
discipline, and merit publication;  

3. the ability to integrate theoretical and professionalɀpractical 
perspectives, knowledge and understanding in such a way as to generate 
mutual critique, and reformulation of theory and of professional practice;  

4. the general ability to conceptualise, design and implement a project for 
the generation of new knowledge, applications or understanding which 
are at the forefront of the discipline or area of theological, institutional or 
professional practice, and to adjust the project design in the light of peer 
review, evaluation or new information;  
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5. a detailed understanding of applicable techniques for original research, 
effective communication, critical and independent reasoning appropriate 
to advanced academic enquiry.  

6. the qualities and transferable skills necessary for employment requiring 
the exercise of personal responsibility and largely autonomous initiative 
in complex and unpredictable situations, in professional/institutional or 
equivalent environments.  

7. the ability to work collaboratively with others in problemɀsolving, 
clarifying of key concepts, designing and implementing shared research 
projects and communicating their findings clearly and effectively. 
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II.3 Programme Structure  

The programme will be taken in two parts: 
 

II.3.1 Part 1 ɂ Action-Research Portfolio  

(3 years part time or 2 years full time) 

 
II.3.1.1 Unit 1 ɂ Ȱ+ÅÙ 6ÏÉÃÅÓȱ ,ÉÔÅÒÁÔÕÒÅ 2ÅÖÉÅ×  

(Year 1 part time/Year 1 full time)  

 
The aim of this unit is to offer a foundation in the field of practical theology, by 
introducing participants to debates, methods and writers in the discipline. You 
will be expected to: 

¶ Conduct a literature review (totalling 12,000 words) in the field of 
practical theology in a way that demonstrates a critical understanding of 
the state of scholarly debate within the broad field of practical theology 
and/or one of its key sub-disciplines; 

¶ Begin to make connections between various scholars and your own 
emergent area of research.  

 
 
II.3.1.2 Unit 2 ɂ Publishable Article  

(Year 2 part time/Year 1 full time)  

 
The overall aim of this unit is to examine the elements and stages involved in 
publishing aspects of your research. 
 
You will be asked to:  

¶ Select a topic of research suitable to the production of a 6,000ɀ8,000 
word research report or article in a significant area of the academic 
discipline of practical theology and or/area of professional practice 

¶ Demonstrate through the exploration of that topic a capacity for 
independent, original and in depth thinking 

¶ Relate that topic to appropriate context(s) of practice 

¶ Present the findings of that research in a clearly structured and coherent 
form, and in clear written English, correctly edited, and presented 
according to accepted scholarly conventions for research presentation 
and publication 
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II.3.1.3 Unit 3 ɂ Establishing advanced research practice in Practical Theology  

(Year 3 part time/Year 2 full time)  

i. Research Proposal 

 
In this part of the unit, you will be invited to develop a research proposal (5,000ɀ
6,000 words) for an advanced piece of research in the field of practical theology 
that demonstrates a sophisticated understanding of the issues, questions and 
methods that are particularly relevant to the context and performance that you 
wish to study in Part II. 

 
This research proposal should: 

¶ identify a clear context, focus and question for the proposed research 
project, giving a well-ÓÕÐÐÏÒÔÅÄ ÒÁÔÉÏÎÁÌÅ ÆÏÒ ÔÈÅ ÐÒÏÊÅÃÔȭÓ ÖÁÌÕÅȟ 
usefulness and originality  

¶ demonstrate a critical understanding of the relationship between your 
core research question/objectives, your methodology (especially research 
design and data gathering), and the interpretation of that evidence and 
your thesis, or conclusions advanced.  

¶ In the case of qualitative, action-research or fieldwork, identify resources 
needed to complete this project, a plan of how these resources can be 
accessed and a realistic timetable for the completion of the project. 

 

ii. Reflective Practice  

 
You will also be asked to reflect critically on your own development as a 
researcher and practitioner in practical theology by submitting a critical account 
of some aspect of your professional practice using elements of your Research Log 
& Learning Journal (totalling 5,000ɀ6,000 words).  
 
Your account should focus on the following three questions:  

1. (Ï× ÈÁÖÅ ) ÃÈÁÎÇÅÄ ÁÓ Á ȬÒÅÓÅÁÒÃÈÉÎÇ ÐÒÏÆÅÓÓÉÏÎÁÌȭ ÁÓ Á ÒÅÓÕÌÔ ÏÆ 
undertaking this programme?  

2. How has my understanding of my own professional field or context 
changed as a result of my research? 

3. How does my continuing professional development and research engage 
with existing scholarly debates, both in the theological literature and/or 
material on research methods, action-research or professional 
development? What themes/aspects of my journaling speak to the wider 
scholarly constituency and why? 
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II.3.2 Part 2 ɂ Research Dissertation  

(Years 4 & 5 part time or Year 3 full time) 

 

A thesis (40,000ɀ45,000 words), which will contain the following elements: 

¶ Presentation of your research, indicating how it may be evaluated as an 
original contribution to the discipline of Practical Theology  

¶ Extended theological reflection on practice 

¶ A critical evaluation of the contribution which this research makes to your 
context of professional practice  

¶ Further critical account and analysis of your own intellectual and 
professional development during the course of the research 

 

II.4 Introduction to PracticeɀBased Research  

II.4.1 About PracticeɀBased Research  

On the professional doctorate in practical theology, we will be using 
enquiryɀbased learning as a way oÆ ÆÏÓÔÅÒÉÎÇ ÁÎ ÅÔÈÏÓ ÏÆ ȬÐÒÁÃÔÉÃÅɀbased 
ÒÅÓÅÁÒÃÈȭ ÁÍÏÎÇÓÔ ÐÁÒÔÉÃÉÐÁÎÔÓȢ  Rather than an applied model of knowledge, 
×ÈÉÃÈ ÒÅÆÌÅÃÔÓ Á ÐÁÔÔÅÒÎ ÏÆ ȬÔÈÅÏÒÙȭ ÔÏ ȬÐÒÁÃÔÉÃÅȭȟ ÔÈÉÓ ÐÒÏÇÒÁÍÍÅ ÆÏÌÌÏ×Ó Á ÍÏÒÅ 
ÉÎÄÕÃÔÉÖÅ ÍÏÄÅÌ ÏÆ ȬÐÒÁÃÔÉÃÅȭ ÔÏ ȬÔÈÅÏÒÙȭ ÔÏ ȬÐÒÁÃÔÉÃÅȭȟ Én which your professional 
context is synthesised with scholarship in the field to generate the research 
questions and evidence. This means that we encourage you to see your own 
ÐÒÁÃÔÉÃÅȟ ÁÌÏÎÇÓÉÄÅ ÔÈÅ ÍÏÒÅ ÃÏÎÖÅÎÔÉÏÎÁÌ ȬÔÅØÔÓȭ ÏÆ ÁÃÁÄÅÍÉÃ ÒÅÓÅÁÒÃÈȟ ÁÓ Á 
primary source upon which to draw.  Candidates use forms of qualitative and 
action-ÒÅÓÅÁÒÃÈ ÆÏÒ ÔÈÅÉÒ ÒÅÓÅÁÒÃÈȟ ÉÎ ×ÈÉÃÈ ÄÁÔÁ ÆÒÏÍ ÔÈÅ ȬÒÅÁÌ ×ÏÒÌÄȭ ÉÎÔÅÒÁÃÔÓ 
with more theoretical and theological frameworks.  

Whereas traditional PhD research is evaluated in terms of its capacity to 
ÒÅÐÒÅÓÅÎÔ ȬÁÎ ÏÒÉÇÉÎÁÌ ÃÏÎÔÒÉÂÕÔÉÏÎ ÔÏ ËÎÏ×ÌÅÄÇÅȭȟ therefore, professional 
ÄÏÃÔÏÒÁÔÅÓ ÔÅÎÄ ÔÏ ÁÒÔÉÃÕÌÁÔÅ Á ȬÔÒÉÁÎÇÕÌÁÔÉÏÎȭ ÏÆ ÏÒÉÇÉÎÁÌÉÔÙȟ ÉÎ ×ÈÉÃÈ ÔÈÅ 
enhancement of best practice and institutional culture are rated as further 
criteria for assessing excellence:  

 
 
 
 

 

Academic     Institutional 

 

 

Professional/Personal Development 
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II.4.2 EnquiryɀBased Learning  

The Doctor of Practical Theology programme has greatly benefitted from its 
collaboration with ÔÈÅ 5ÎÉÖÅÒÓÉÔÙȭÓ Centre of Excellence for EnquiryɀBased 
Learning (CEEBL), and we draw on many of the principles of EBL in our sessions. 
But what is ȰÅÎÑÕÉÒÙɀÂÁÓÅÄ ÌÅÁÒÎÉÎÇȱȩ 

A simple definition of enquiryɀbased learning is to say that it is an approach 
ÃÈÁÒÁÃÔÅÒÉÓÅÄ ÂÙ ȬÌÅÁÒÎÉÎÇ ÔÈÒÏÕÇÈ ÄÏÉÎÇȭȢ 4ÈÅ ÓÔÕÄÅÎÔ ÔÁËÅÓ ÁÎ ÁÃÔÉÖÅ ÒÏÌÅ ÉÎ 
learning, by engaging with case studies or scenarios that call for sustained 
analysis and enquiry.  

The work is very studentɀcentred, since participants in EBL direct their own lines 
of enquiry and identify suitable methods and data. The process of enquiry 
encourages participants to draw on prior knowledge and experience; and since 
ÍÁÎÙ ÏÆ ÔÈÅ ÅØÅÒÃÉÓÅÓ ÁÒÅ ÄÒÁ×Î ÆÒÏÍ ȬÒÅÁÌ ÌÉÆÅȭȟ ÉÔ ÅÎÁÂÌÅÓ ÓÔÕÄÅÎÔÓ ÔÏ ÒÅÌÁÔÅ %", 
to the demands of their own contexts and professional commitments.  

+ÁÈÎ ÁÎÄ /ȭ2ÏÕÒËÅ ɉςππτɊ ÉÄÅÎÔÉÆÙ Á ÎÕÍÂÅÒ of key characteristics of EBL: 

¶ Ȱ%ÎÇÁÇÅÍÅÎÔ ɀ with a complex problem or scenario ɀ that is sufficiently 
openɀended to allow a variety of responses or solutions. 

¶ Students direct the lines of enquiry and the methods employed.  

¶ The enquiry requires students to draw on existing knowledge and to 
identify their required learning needs. 

¶ Tasks stimulate curiosity in the students, encouraging them to actively 
explore and seek out new evidence. 

¶ Responsibility falls to the student for analysing and presenting that 
evidence in appropriate ways and in support of their own response to the 
ÐÒÏÂÌÅÍȢȱ ɉ+ÁÈÎ Ǫ /ȭ2ÏÕÒËÅȟ ςππτȡ ςɊ 

Throughout your doctoral study, you will be encouraged to participate in 
exercises such as case studies, problemɀbased workshops and action-research 
ÅØÅÒÃÉÓÅÓ ×ÈÉÃÈ ×ÉÌÌ ÅÎÁÂÌÅ ÙÏÕ ÔÏ ÓÈÁÒÐÅÎ ÉÍÐÏÒÔÁÎÔ ȬÔÒÁÎÓÆÅÒÁÂÌÅ ÓËÉÌÌÓȭ ÓÕÃÈ ÁÓ 
identifying research questions, problemɀsolving, research design and 
implementation, and communicating your research findings to others. 

 

II.4.3 EnquiryɀBased Learning Resources 

 

II.4.2.1 University of Manchester Resources 

 

Ĝ University of Manchester CEEBL website 
 http://www.campus.manchester.ac.uk/ceebl/ebl/ 

http://www.campus.manchester.ac.uk/ceebl/ebl/
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Ĝ 0ÅÔÅÒ +ÁÈÎ ÁÎÄ +ÁÒÅÎ /ȭ2ÏÕÒËÅȟ Ȱ'ÕÉÄÅ ÔÏ #ÕÒÒÉÃÕÌÕÍ $ÅÓÉÇÎȡ %ÎÑÕÉÒÙɀ
"ÁÓÅÄ ,ÅÁÒÎÉÎÇȱȟ (ÉÇÈÅÒ %ÄÕÃÁÔÉÏÎ !ÃÁÄÅÍÙȟ ςππτ 

 http://www.campus.manchester.ac.uk/ceebl/resources/  

Ĝ Further Enquiry-Based Learning Resources 
http://www.campus.manchester.ac.uk/ceebl/resources/ 

 

II.4.2.2 &ÕÒÔÈÅÒ 2ÅÁÄÉÎÇ ɉÄÒÁ×Î ÆÒÏÍ +ÁÈÎ Ǫ /ȭ2ÏÕÒËÅɊ 

 
-Ȣ !ÌÂÁÎÅÓÅ Ǫ 3Ȣ -ÉÔÃÈÅÌÌȟ Ȱ0ÒÏÂÌÅÍɀbased learning: a review of literature on 
its outcomÅÓ ÁÎÄ ÉÍÐÌÅÍÅÎÔÁÔÉÏÎ ÉÓÓÕÅÓȱȟ Academic Medicine, 68 (1993), 52ɀ
81. 

Ĝ (Ȣ #ÒÁÂÔÒÅÅȟ Ȱ)ÍÐÒÏÖÉÎÇ ÓÔÕÄÅÎÔ ÌÅÁÒÎÉÎÇ ÕÓÉÎÇ ÁÎ ÅÎÑÕÉÒÙ ÂÁÓÅÄ ÁÐÐÒÏÁÃÈȱȟ 
in Learning Based on the Process of Enquiry, Conference Proceedings, 
Curriculum Innovation (Manchester: University of Manchester, September 
2003), 77ɀ84. 
http://www.intranet.man.ac.uk/rsd/ci/ebl/cproceed.pdf 

Ĝ .Ȣ *ÁÃËÓÏÎȟ Ȱ,ÅÁÒÎÉÎÇ "ÁÓÅÄ ÏÎ ÔÈÅ 0ÒÏÃÅÓÓ ÏÆ %ÎÑÕÉÒÙȱȟ Imaginative 
Curriculum Working Paper (2003). 
http://www.imaginativecurriculum.net/ 

J. Moon, Reflection in Learning and Professional Development (London: Kogan 
Page, 1999) 

M. SavinɀBaden, Facilitating ProblemɀBased Learning: Illuminating 
Perspectives, (Maidenhead: Society for Research into Higher Education & 
Open University Press, 2003) 

 

II.4.2.3 Further WebɀBased Resources  

Ĝ A range of resources on processes of learning based on inquiry from 
McMaster University (Includes case study material) 

 http://www.mcmaster.ca/cll/inquiry/inquiry.resources.htm 

Ĝ Managing your research project: advice for students on the management of a 
research project from Loughborough University 

 http://www.lboro.ac.uk/service/sd/myrp/myrpɀtitle.html 

 
Ĝ A 'howɀtoɀdo it' guide to problemɀbased learning for students and tutors: a 

guide to problemɀbased learning in eight steps, developed at the University of 
Manchester. 
http://www.parable.man.ac.uk/  

 

Ĝ Learning based on the process of enquiry: resources developed during the 
LTSN Generic Centreɀfunded programme of staff development on EBL that 
helps to underpin this curriculum guide. (Includes case study material.) 

 http://www.intranet.man.ac.uk/rsd/ci/ebl/ 

http://www.campus.manchester.ac.uk/ceebl/resources/general/kahn_2004.pdf
http://www.campus.manchester.ac.uk/ceebl/resources/general/kahn_2004.pdf
http://www.campus.manchester.ac.uk/ceebl/resources/
http://www.ece.salford.ac.uk/proceedings/papers/hc_03.rtf
http://www.ece.salford.ac.uk/proceedings/papers/hc_03.rtf
http://www.ece.salford.ac.uk/proceedings/papers/hc_03.rtf
http://www.ece.salford.ac.uk/proceedings/papers/hc_03.rtf
http://www.imaginativecurriculum.net/
http://www.imaginativecurriculum.net/
http://www.mcmaster.ca/cll/inquiry/inquiry.resources.htm
http://www.mcmaster.ca/cll/inquiry/inquiry.resources.htm
http://www.lboro.ac.uk/service/sd/myrp/myrp-title.html
http://www.lboro.ac.uk/service/sd/myrp/myrp-title.html
http://www.parable.man.ac.uk/
http://www.parable.man.ac.uk/
http://www.parable.man.ac.uk/
http://www.intranet.man.ac.uk/rsd/ci/ebl/
http://www.intranet.man.ac.uk/rsd/ci/ebl/
http://www.intranet.man.ac.uk/rsd/ci/ebl/
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Ĝ Learning based on the process of enquiry: conference proceedings: 
proceedings of the conference that completed the above staff development 
programme on EBL, including further case study material. 

 http://www.intranet.man.ac.uk/rsd/ci/ebl/cproceed.pdf 
 
 

 
 

II.5 Workload and Time Management 

 

The Doctor of Practical Theology programme is designed to be undertaken over 
5ɀ6 years partɀtime, or 3 years fullɀtime. 

For partɀtime students, we will expect you to set aside around 6ɀ8 hours for 
independent work per week. That will include research and reading, and 
maintaining a regular research journal.  

In addition, you will be assigned a personal supervisor, who will want to see you 
approximately six times per academic year. 

You will also receive support via the regular DPT 48ɀhour residential seminars. 
These meet three times a year, normally from Thursday lunchtimes to Saturday 
lunchtimes.  

 
 

Calendar 2008-09 & 2009-10 
 

Residentials 2008-09  
 

October 16-18, 2008 

February 19-21, 2009 

April 16-18, 2009 (Easter Day April 12) 

 

Summer School 2008-09 

July 16-18, 2009 (Ushaw Hall, Durham) 

 

Residentials 2009-10 

October 15-17 2009 

February 18-20 2010 

April 15-17 2010 (Easter Day April 4) 

 
  

http://www.intranet.man.ac.uk/rsd/ci/ebl/cproceed.pdf
http://www.intranet.man.ac.uk/rsd/ci/ebl/cproceed.pdf
http://www.intranet.man.ac.uk/rsd/ci/ebl/cproceed.pdf
http://www.intranet.man.ac.uk/rsd/ci/ebl/cproceed.pdf
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II.5.1 Mapping the Year 

 
Sem. 1 

 
Prof Doc 

Residentials 
Supervisor meetings Independent  work 

Relevant sections 
of Handbook 

Documents & 
Proformae 

Sept 1 
onwards  

  
Registration; Induction 

to University 

I: Programme 
Admin 

V. Study Skills 
IX. Useful Reading 

II.7. Suggested reading 
on prof docs and 

practical theology 

 
Sept 

 
 

Initial meeting: 
expectations, 

planning ahead 
Student-supervisor 

agreement 

Skills audit 
Preparatory reading 

II: Introducing Prof 
Docs 

III: Supervision 
IX.2: Journalling 

III.1: Student-
supervisor agreement 

III.2: Record of 
supervision 

II.6.3: Journalling 

 
Oct 

 

Ferguson Lecture 
Masterclass & Key 

Voices; 
IT and Library 

induction 

 
Preparatory reading for 
residential on practical 

theology 

II. Introducing Prof 
Docs 

IV: Residentials 
IX.3: Practical 

Theology 

V.4: Record of 
research training, 

including residentials 
II.4.2 Enquiry-Based 

Learning 

Nov 
 

 
Debrief on 

residential: agree 
future tasks 

Reading; maintaining 
research log & learning 

journal 

V: Study Skills and 
Research Training 
IX.1: Study Skills 

III.2: Record of 
Supervision 

VIII: Useful websites 
and resources 

 
Dec 

 

Staff-Student Joint 
workshop (day) 

 
Reading; maintaining 
research log & journal 

II.7. Study skills 
literature 

VI.1: Reading lists for 
each unit of portfolio 
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Sem. 2 

 
Prof Doc 

Residentials 
Supervisor meetings Independent  work 

Relevant Sections 
of Handbook 

Documents 

Jan  
Monitor progress; 

plan a draft or draft 
outline of assignment 

Getting writing 
IX. Further 

Reading 
II.6.3: Journalling 

Feb 

Journalling 
Research Ethics 

Research methods 
Work in Progress 

 Writing and drafting  
VI.4: Presentation and 

Referencing 
VII. Research Ethics 

March  
Discuss first draft or 

outline of assignment 
Further reading; 

prepare presentation 
VI. Assessments 

III.2: Record of 
Supervision 

April 

Presentations of 
work in progress; 
case studies and 

theological 
reflection 

  
V.2: Research 

Training: 
Presentations 

V.4: Record of 
Research Training 

May  

Debrief from 
presentation; 

Discuss redrafting of 
assignment 

Redrafting  
VI.4. Advice on 
Presentation 

June  Final feedback Final drafting   

July SUMMER SCHOOL Submit Assignment 
BRITISH & IRISH ASSOCIATION OF 

PRACTICAL THEOLOGY 

Sept ANNUAL PROGRESS REVIEW PANEL 
VI.2: Annual Review proforma 

V.4: Research training log 
II.6. Research Journal 
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II.6 Journalling 

 

II.6.1 About Journalling 

Journalling, or the keeping of diaries, daybooks, other regular records, is a 
very common activity in many different contexts. We may associate it with the 
revelations of literary, political or historical figures such as Samuel Pepys or 
Alan Clark, but it has become widely used in various forms of education and 
research as well (Moon, 1999, esp. Chapter 15). Nor should it be forgotten that 
the practice of journalling has been central to the religious life, as a means of 
spiritual growth and formation or a didactic tool to others (Graham, Walton & 
Ward, 2005; 2007, Chapter 1). 

 
II.6.1.1 Journalling in Academic and Professional Development  

¶ It is common for researchers to keep research diaries, especially in 
ethnographic (or participantɀobservation) fieldwork.  

¶ Many forms of professional training (such as social work, health care or 
psychotherapy) require journalling in order to foster an integration of 
theory and practice.  

¶ Increasingly, students will be asked to keep and submit a journal in order 
to assist their learning and to provide a record of work and progress.  

 
II.6.1.2 Why Journalling?  

Journalling provides a comprehensive means of recording the work and 
ÌÅÁÒÎÉÎÇ ÔÈÁÔ ÈÁÓ ÔÁËÅÎ ÐÌÁÃÅȠ ÉÔ ÃÁÎ ÅÎÈÁÎÃÅ Á ÓÔÕÄÅÎÔȭÓ ÁÂÉÌÉÔÙ ÔÏ think 
critically; develop their writing skills and fluency of expression; and stimulate 
reflection on the learning process. By encouraging you to record weekɀbyɀ
week your engagement with the range of sources and resources you have 
encountered on this course and more widely, it provides a foundation for the 
programme as a whole.   

 

II.6.1.3 Journalling Terminology  

¶ Diary: daily record of events and activities in which observations, feelings 
or reflections may be represented. Often content is private, even encoded. 

¶ Log: often highly structured, a digest of information or operations, such as 
the trajectory of a ship or list of medication prescribed in a hospital ward. 
Often intended for external scrutiny and inspection.  

¶ Journal: regular record of activities, observations and proceedings which 
may include an element of interpretation and reflection. May be 
ÃÏÎÆÉÄÅÎÔÉÁÌ ÏÒ ÏÐÅÎȠ ÏÒ ÍÁÙ ÆÏÒÍ ȬÒÁ× ÍÁÔÅÒÉÁÌȭ ÏÎ ×ÈÉÃÈ ÆÕÒÔÈÅÒ ×ÏÒË ÉÓ 
based.  
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II.6.2 The Learning Journal 

 

II.6.2.1 7ÈÁÔ ÉÓ Á Ȱ,ÅÁÒÎÉÎÇȱ Journal?  

 

A Learning Journal is a reflective diary in which you record your thoughts and 
questions on your dayɀtoɀday work, plus research, reading and other activities 
you undertake for the DPT. 

Ȱ2ÅÆÌÅÃÔÉÏÎȱ is a form of intellectual processing with the purpose of reorgan-
ising ideas and creating new meaning. Reflection involves relating ideas to 
each other, experimenting, exploring, reinterpreting from different points of 
view, theorising and linking theory and practice. Effective reflection enables 
you to step back from a situation or text and consider alternative interpretations.  

¶ The Learning Journal provides an ideal opportunity for you to integrate 
everyday experience with theoretical perspectives and undertake 
critical and systematic reflection on practice, which is very important 
on this course.  

¶ Journal writing helps you to focus and order your thoughts in a way 
that is impossible to achieve while you are listening to a lecture and 
ÔÁËÉÎÇ ÎÏÔÅÓȢ )Ô ÉÓ ÔÈÕÓ ÁÂÏÕÔ ÍÏÖÉÎÇ ÆÒÏÍ ȬÐÁÓÓÉÖÅȭ ÔÏ ȬÁÃÔÉÖÅȭ ÌÅÁÒÎÉÎÇȢ  

¶ It encourages you to develop critical thinking and a questioning 
attitude which is required for academic excellence.  

¶ It encourages independent and selfɀdirected learning in preparation 
for your dissertation. It also enables you to try out new ideas and refine 
them in a noɀrisk environment before submitting work for final 
assessment.  

¶ Reflective writing and thinking also makes you aware of your achieve-
ments of learning when you go back over earlier work and review 
thoughts and ideas as they begin to emerge and mature. Such a process of 
reviewing can help to frame new questions or gain a greater critical 
understanding for yourself. 

¶ Many people also find that journalling helps them practise the skills of 
good writing and clear expression, by being an interim space between 
raw notes and polished academic prose.  

¶ Finally, the writing of a Learning Journal should make you aware of the 
learning process itself and how you learn. This helps you to identify 
strengths and weaknesses in your approach to learning. 
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II.6.2.2 Writing an Effective Learning Journal  

 

Overall, you must place emphasis on taking responsibility for your own learning 
by using the Journal process to synthesise a range of different sources into your 
Ï×Î ÄÉÓÔÉÎÃÔÉÖÅ ÐÅÒÓÐÅÃÔÉÖÅȢ /ÎÅ ×ÁÙ ÏÆ ÁÐÐÒÏÁÃÈÉÎÇ ÔÈÁÔ ÉÓ ÔÏ ÁÓËȟ Ȱ7ÈÁÔ ÈÁÖÅ ) 
ÌÅÁÒÎÅÄ ÆÒÏÍ ÔÈÉÓȩȱ ɀ ×ÈÉÃÈ ÉÓ ÄÉÆÆÅÒÅÎÔ ÆÒÏÍ Ȭ×ÈÁÔ ÈÁÐÐÅÎÅÄȩȭȟ Ȭ×ÈÁÔ ÄÉÄ ÔÈÅ 
ÌÅÃÔÕÒÅÒ ÓÁÙȩȭ ÏÒ ÅÖÅÎ Ȭ×ÈÁÔ ÄÏÅÓ ÔÈÉÓ ÔÅØÔ ÓÁÙȩȭ )ÔȭÓ ÅÓÓÅÎÔÉÁÌÌÙ ÁÂÏÕÔ ÍÏÖÉÎÇ 
ÆÒÏÍ ȬÄÅÓÃÒÉÐÔÉÏÎȭ ÔÏ ȬÁÎÁÌÙÓÉÓȭȢ 
 
You could adopt a fourɀfold approach to each journal entry, modelled for 
ÅØÁÍÐÌÅ ÏÎ $ÁÖÉÄ +ÏÌÂȭÓ %ØÐÅÒÉÅÎÔÉÁÌ ,ÅÁÒÎÉÎÇ #ycle: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Ĝ $ÁÖÉÄ +ÏÌÂȭÓ %ØÐÅÒÉÅÎÔÉÁÌ ,ÅÁÒÎÉÎÇ #ÙÃÌÅ ɉρωψτɊ 
 http://www.learningandteaching.info/learning/experience.htm 

Alternatively:  
 

Education for Ministry, Univers ity of the South, Sewanee, TX 
Format for Theological Reflection  

 
Identifying : nature of text or activity; background to sources consulted; genre of litera-
ture; outline of main topics covered 

Exploringȡ ÇÅÔÔÉÎÇ ȬÕÎÄÅÒ ÔÈÅ ÓËÉÎȭ ÏÆ ÙÏÕÒ ÓÏÕÒÃÅȠ ÅØÁÍÉÎÉÎÇ ËÅy themes or argument; 
considering the perspective and values of authors 

Connecting: finding resonances and links with other parts of the course; integrating 
ȬÁÃÁÄÅÍÉÃȭ ÄÉÓÃÏÕÒÓÅ ×ÉÔÈ ×ÉÄÅÒ ÄÅÂÁÔÅÓ 

Applyingȡ ÁÓËÉÎÇȟ Ȭ7ÈÁÔ ÈÁÖÅ ) ÌÅÁÒÎÅÄȩȭȠ ÈÁÓ ÉÔ ÃÈÁÎÇÅÄ ÙÏur position?; what oppor-
tunities or lines of enquiry does it suggest next?  
 

 

Ĝ Ȱ&ÏÒÍÁÔ ÆÏÒ 4ÈÅÏÌÏÇÉÃÁÌ 2ÅÆÌÅÃÔÉÏÎȱȟ %ÄÕÃÁÔÉÏÎ ÆÏÒ -ÉÎÉÓÔÒÙȟ 5ÎÉÖÅÒÓÉÔÙ ÏÆ ÔÈÅ 
South, Sewanee, TX 

 http://www.sewanee.edu/EFM/index.htm 

 

Concrete  
Experience 

(doing/having an experience) 
 
 

 Active  Reflective 
 Experimentation Observation 
 (planning/trying out  (reviewing/reflecting 
 what you have learned) on the experience) 
 
 

Abstract 
Conceptualisation 

(concluding/learning  
from the experience) 

http://www.learningandteaching.info/learning/experience.htm
http://www.sewanee.edu/EFM/index.htm
http://www.sewanee.edu/EFM/index.htm
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You need to give yourself time to do your journalling on a regular basis. The 
Learning Journal should show clearly how you have sustained and developed 
your thinking over the duration of the course as you have gone along. There is 
no point in writing your entries the night before the assignment is due! 
 
Finally, you need to give yourself the space to experiment with ideas. Your 
Learning Journal could be a way of deepening your understanding of theories 
and issues relevant to your research, and enable you to make links between 
sources and across topics, to raise your own questions and suggest further 
avenues of exploration, as well as fostering skills and habits of independent 
research.  
 
 

II.6.3 Further Reading on Journalling  

¿ 1ÕÅÓÔÉÏÎÓ ÆÏÒ ÔÈÅ Ȭ2ÅÓÅÁÒÃÈÉÎÇ 0ÒÏÆÅÓÓÉÏÎÁÌȭȟ 3ÕÍÍÅÒ 3ÃÈÏÏÌ *ÕÌÙ ςππχ 
 Researching_Professional.doc 

 G. Bolton, Reflective Practice: Writing and Professional Development, (Paul 
Chapman, 2001). 

¿ $Ȣ "ÏÕÄȟ Ȱ5ÓÉÎÇ *ÏÕÒÎÁÌ 7ÒÉÔÉÎÇ ÔÏ %ÎÈÁÎÃÅ 2ÅÆÌÅÃÔÉÖÅ 0ÒÁÃÔÉÃÅȱȟ New 
Directions for Adult and Continuing Education, 90 (2001), 9ɀ17. 
Journalling_Reflection.pdf 

J. Moon, Reflection in Learning and Professional Development, (Kogan Page, 
1999), especially Chapter 15. 

E. Graham, H. Walton and F. Ward, Theological Reflection: Methods, (London: 
SCM Press, 2005), chapter 1. 

E. Graham, H. Walton and F. Ward, (eds), Theological Reflection: Sources, 
(London: SCM Press, 2007), chapter 1. 

D. Kolb, Experiential Learning: Experience as the Source of Learning and 
Development, (New Jersey: Prentice Hall, 1984).  

 F. Ward, LifeɀLong Learning, (London: SCM Press, 2005). 
 

II.7 Library of Articles, Papers and Presentations  

II.7.1 Professional Doctorates  

 
¿ :Ȣ "ÅÎÎÅÔÔ Ǫ %Ȣ 'ÒÁÈÁÍȟ Ȱ4ÈÅ 0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅ ÉÎ 0ÒÁÃÔÉÃÁÌ 4ÈÅÏÌÏÇÙȡ 

Developing the Researching Professional in Practical Theology in Higher 
%ÄÕÃÁÔÉÏÎȱȟ Journal of Adult Theological Education, 5.1 (2008), 33-51 

 ELG_PrDfinalJATE.pdf  

Researching_Professional.doc
Journalling_Reflection.pdf
Journalling_Reflection.pdf
ELG_PrDfinalJATE.pdf
ELG_PrDfinalJATE.pdf
ELG_PrDfinalJATE.pdf
ELG_PrDfinalJATE.pdf
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¿ :Ȣ "ÅÎÎÅÔÔȟ Ȱ%ÖÁÌÕÁÔÉÎÇ ÔÈÅ &ÅÁÓÉÂÉÌÉÔÙ ÏÆ Á #ÒÏÓÓɀInstitutional Professional 
$ÏÃÔÏÒÁÔÅ ÉÎ 0ÒÁÃÔÉÃÁÌ 4ÈÅÏÌÏÇÙȱȟ Discourse: The Journal of the Subject Area for 
Philosophical and Religious Studies of the Higher Education Academy, 6/2 
(2007), 55ɀ77 

 spring2007.pdf 

¿ %Ȣ 'ÒÁÈÁÍȟ Ȱ4ÈÅ 0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅ ÉÎ 0ÒÁÃÔÉÃÁÌ 4ÈÅÏÌÏÇÙȡ ÁÎ )ÄÅÁ 7ÈÏÓÅ 
4ÉÍÅ (ÁÓ #ÏÍÅȩȱ International Journal of Practical Theology, 10/1 (2006), 
293ɀ311 

 ijpt_10_2_298.pdf 

4Ȣ "ÏÕÒÎÅÒȟ 2Ȣ "Ï×ÄÅÎ Ǫ 3Ȣ ,ÁÉÎÇȟ Ȱ0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅÓ ÉÎ %ÎÇÌÁÎÄȱȟ 
Studies in Higher Education, 26/1 (2001), 65ɀ83. 

A. McVicar, W. Caan, D. Hillier, C. Munnɀ'ÉÄÄÉÎÇÓȟ 3Ȣ 2ÁÍÏÎ Ǫ 2Ȣ 7ÉÎÔÅÒȟ Ȱ! 
Shared Experience: an Interdisciplinary Professional Doctorate in Health and 
3ÏÃÉÁÌ #ÁÒÅȱȟ Innovations in Education and Teaching International, 43/3 
(2006), 211ɀ222. 

4Ȣ -ÁØ×ÅÌÌȟ Ȱ&ÒÏÍ &ÉÒÓÔ ÔÏ 3ÅÃÏÎÄ 'ÅÎÅÒÁÔÉÏÎ 0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅȱ 
Studies in Higher Education, 28/3 (2003), 279ɀ91. 

#Ȣ -ÏÒÌÅÙȟ Ȱ3ÕÐÅÒÖÉÓÉÎÇ 0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅ 2ÅÓÅÁÒÃÈ ÉÓ $ÉÆÆÅÒÅÎÔȱ ÉÎ 0Ȣ 
Green, ed., Supervising Postgraduate Research, (Melbourne: RMIT, 2005) 106ɀ
122. 

Nancy-Jane Lee, Achieving Your Professional Doctorate: A Handbook, (Open 
University Press, 2009). 

spring2007.pdf
spring2007.pdf
spring2007.pdf
spring2007.pdf
ijpt_10_2_298.pdf
ijpt_10_2_298.pdf
ijpt_10_2_298.pdf
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II.7.2 Practice-Based Research and Enquiry-Based Learning 

 
D. Boud, ed., Problemɀbased learning in education for the professions, (Sydney: 
Higher Education Research and Development Society of Australia, 1985). 

4Ȣ "ÏÕÒÎÅÒȟ 3Ȣ /ȭ(ÁÒÁ Ǫ ,Ȣ &ÒÁÎÃÅȟ Ȱ0ÒÁÃÔÉÔÉÏÎÅÒɀ#ÅÎÔÒÅÄ 2ÅÓÅÁÒÃÈȱ ÉÎ T. 
Bourner, T. Katz & D. Watson, (eds), New Directions in Professional Higher 
Education (Buckingham: Open University, 2000), 226ɀ237. 

3Ȣ 0ÁÇÅ Ǫ ,Ȣ -ÅÅÒÁÂÅÁÕȟ Ȱ!ÃÈÉÅÖÉÎÇ #ÈÁÎÇÅ 4ÈÒÏÕÇÈ 2ÅÆÌÅÃÔÉÖÅ 0ÒÁÃÔÉÃÅȡ 
#ÌÏÓÉÎÇ ÔÈÅ ,ÏÏÐȱȟ Nurse Education Today, 20 (2000), 365ɀ72. 
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III. Supervision 

 

Section map 
 

III.1 Supervisory Guidelines 
 
 III.1.1 Supervisory Teams 
 III.1.2 Appointment of Supervisors 
 III.1.3 Procedure for the Appointment of Supervisors 
 III.1.4 Supervision Responsibilities 
  III.1.4.1 Responsibilities of the Main Supervisor 
  III.1.4.2 Responsibilities of the Student 
  III.1.4.3 Responsibilities of the Supervisory Team 
  III.1.4.4 Responsibilities of the Advisor/Programme Director 
  III.1.4.5 Changing Supervisors 
  III.1.4.6 Absence of Supervisors 

III.2 Keeping a Record of Supervisions 

III.3 Further Resources 
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III.1 Supervisory Guidelines 

There are essential responsibilities of doctoral supervision that must be adhered 
to across the University. The responsibilities of staff and students involved in the 
supervisory relationship are spelt out in the sections below. 

For further information, please see: 

Ĝ Frequently Asked Questions for Supervisors and Students (Faculty of 
Humanities) 

 http://www.humanities.manchester.ac.uk/humnet/acaserv/pgresearch/staffandsupervisorfaqs/ 

¿  Policy on Supervision of Postgraduate Research Degrees September 2007  
 p-supervision.pdf 

 

III.1.1 Supervisory Teams  

 

When you register for the DPT you will be assigned a Supervisory Team, 
normally consisting of three people: your main supervisor, who has 
responsibility for agreeing a suitable programme of research work with you and 
overseeing its progress, and one or more academic colleagues who act as coɀ
supervisor(s). A third member of staff (normally the DPT Programme Director) 
will act as advisor. 

The main supervisor takes full responsibility for the overall management and 
ÄÉÒÅÃÔÉÏÎ ÏÆ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÒÅÓÅÁÒÃÈ programme in addition to administrative 
ÉÓÓÕÅÓ ÒÅÌÁÔÉÎÇ ÔÏ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÒÅÇÉÓÔÒÁÔÉÏÎ ÁÎÄ ÐÒÏÇÒÅÓÓȢ 3ÕÐÅÒÖÉÓÏÒÓ ÃÁÎÎÏÔ ÂÅ 
involved in the final examination. 

The coɀsupervisor will normally be appointed to contribute their specific 
expertise in assisting the main supervisor throughout the development of your 
research programme and may act as a supervisor of sections of work in progress 
in consultation with the main supervisor. The coɀsupervisor may be required to 
offer specialist advice or to provide continuity of supervision when the main 
supervisor is absent from the University, in addition to providing you with a 
second opinion on research matters.  

For candidates enrolled on a professional doctorate, this system enables a 
breadth of expertise to be brought to bear upon the supervision process: for 
example, your main supervisor may be based in an academic institution, whilst 
your coɀsupervisor may be a specialist practitioner in the field. 

The advisor maintains a level of independence from the supervisory team and 
their main role is to provide pastoral support to the student and to monitor their 
progress, providing advice accordingly. If the student has any difficulties that 
he/she would prefer to discuss with someone other than their supervisor, they 
can approach their advisor in the first instance. 

http://www.humanities.manchester.ac.uk/humnet/acaserv/pgresearch/staffandsupervisorfaqs/
http://www.humanities.manchester.ac.uk/humnet/acaserv/pgresearch/staffandsupervisorfaqs/
p-supervision.pdf
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You should aim to meet your main supervisor every 6ɀ8 weeks. The structure of 
the academic year set out in II.3 and III.3 provides a framework for the timing of 
these meetings in relation to the residential seminars. 

The Supervisory Team will meet once a year to discuss student progress and 
assessment. (See VI.2.3 for guidelines.) 

 

III.1.2 Appointment of Supervisors 

 

All staff under consideration for appointment as supervisor must fulfil the 
following criteria: 

a) Main supervisors must have gained a doctoral degree, or have equivalent 
experience of research, and be practising researchers. 

b) Main supervisors should be fullɀtime employees of the University or its 
partner (validated) institutions. Coɀsupervisors are normally fullɀ or 
partɀtime staff members of the University, or, exceptionally, members of 
one of the other Higher Education Institutions in the UK involved in the 
Doctor of Practical Theology scheme.  

c) Any member of staff on their probationary period or who is currently 
registered for a higher degree of University will not be appointed as main 
supervisor but may be appointed a member of the supervisory team. 

d) Main supervisors should have at least three years teaching or research 
experience. 

e) Supervision should be provided by staff demonstrably active in research 
ÁÎÄ ×ÉÔÈ Á ÒÅÓÅÁÒÃÈ ÉÎÔÅÒÅÓÔ ÃÌÏÓÅÌÙ ÒÅÌÁÔÅÄ ÔÏ ÔÈÁÔ ÏÆ ÔÈÅ ÓÔÕÄÅÎÔȭÓ 
proposed research programme. 

f) Visiting professors, fellows or retired members of staff may be appointed 
as members of the supervisory team.     

g) Any member of staff acting for the first time as a supervisor will not 
normally be appointed as main supervisor but may be appointed as a 
member of the supervisory team. 

h) Where a collaborative agreement is in place with an external organisation 
(such as another HEI involved in the delivery of the DPT programme), the 
collaborating supervisor is expected to have comparable research 
experience as the University of Manchester supervisor and should fulfil 
the same selection criteria that are applied to the appointment of 
supervisors at the University of Manchester.  
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III.1.3 Procedure for the Appointment of Supervisors 

¶ Each candidate will be given the opportunity of discussing the selection of 
supervisors after consultation with the Programme Director. This will 
normally take place as part of the application process.  

¶ The appointment of a supervisory team will normally be finalised by 
initial registration. 

¶ Members of staff appointed as main supervisors need to be available for 
the full duration of the candidÁÔÅȭÓ ÒÅÓÅÁÒÃÈ ÄÅÇÒÅÅȢ (Ï×ÅÖÅÒȟ ÔÈÅ 
University/School cannot guarantee continuity with a particular 
supervisor throughout the full duration of any postgraduate degree. 

¶ )Ô ÉÓ ÔÈÅ 5ÎÉÖÅÒÓÉÔÙȭÓ ÒÅÓÐÏÎÓÉÂÉÌÉÔÙ ÔÏ ÅÎÓÕÒÅ ÔÈÁÔ ÎÏ ÍÅÍÂÅÒ ÏÆ ÓÔÁÆÆ 
supervises more research students then his/her experience and 
commitments justify.  

¶ All newly appointed members of staff with responsibility for supervision, 
and existing members of staff that take on their first supervisory role, are 
required to attend the University and/or Faculty programme of 
development for new supervisors. Experienced supervisors are expected 
to undertake continuing professional development in relation to their 
supervisory role on a regular basis. 

¶ If the initial allocation of supervisor is later identified as being 
inappropriate, a change of supervisor may be permitted. For the Doctor of 
Practical Theology, the composition of the Supervisory Team will also be 
reviewed at the point of transition from Part I to Part II, i.e. at the transfer 
to the dissertation.  

¶ Appointment as main supervisor will cease if the appointee ceases to hold 
an appointment at the University. If the main supervisor retires or 
ÂÅÃÏÍÅÓ ÁÎ ÈÏÎÏÒÁÒÙ ÍÅÍÂÅÒ ÏÆ ÓÔÁÆÆ ÄÕÒÉÎÇ ÔÈÅ ÐÅÒÉÏÄ ÏÆ Á ÓÔÕÄÅÎÔȭÓ 
programme, they can, however, continue to undertake a supervisory role 
as coɀsupervisor within the supervisory team, but a new main supervisor 
should be appointed.  
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III.1.4 Supervision Responsibilities 

 
A good relationship between research student and supervisor is a vital factor in 
succesÓÆÕÌÌÙ ÃÏÍÐÌÅÔÉÎÇ Á ÒÅÓÅÁÒÃÈ ÐÒÏÇÒÁÍÍÅ ÏÆ ÓÔÕÄÙ ɉ0È$ȟ - 0ÈÉÌȣɊȢ  )Ô ÉÓ 
therefore essential to clarify and negotiate/re-negotiate expectations of student 
and supervisor from time to time. Below are some of the guidelines,3 but it is 
important to note that the aim of this agreement is not to prescribe the way in 
which you must work, but simply to establish some basic groundɀrules to ensure 
that the relationship between you and members of your supervisory team 
develops smoothly. The student-supervisor relationship is, inevitably a changing 
one, so these expectations should be adapted accordingly as your research 
develops and you become more independent in your study. 

 
III.1.4.1 Responsibilities of the Main Supervisor  

A supervisor can be expected to: 
 
¶ Guide and advise on the research project 
¶ Meet with the student as appropriate.  University guidelines advise full-

time students and supervisors to meet every fortnight during academic 
semesters (although this may become less frequent as your research 
progresses) and part-time students to meet once a month.   

¶ Ensure the student is aware of the requirements for progression 
¶ Help the student solve any problems within the 

School/Faculty/University 
¶ Monitor progress  towards submitting work in the required time 
¶ Give feedback on work, usually within two weeks as far as possible 
¶ Discuss the role of appropriate conferences and other professional 

networks. 
¶ Advise on publishing in peer-reviewed journals and preparing and 

submitting papers 
¶ Help prepare for the oral examination. 

                                                
3  For a more detailed list please see: 

  ¿  Policy on Supervision of Postgraduate Research Degrees September 2007  
  p-supervision.pdf 

p-supervision.pdf
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III.1.4.2 Responsibilities of the Student 

As a student you can be expected to: 
 
¶ Accept responsibility for your own research activity and learning, 

including informing your supervisor if you are experiencing difficulties.  If 
it is not possible to raise difficulties with your supervisor you should 
consider talking either to your co-supervisor or to your adviser 

¶ Undertake the Skills Audit annually and attend appropriate training 
programmes including research methods training [and DPT residentials] 
in accordance with University regulations 

¶ Discuss your progress with your supervisor regularly  
¶ Seek permission for any periods of absence from the University aside 

from normal holidays 
¶ Keep a record of all supervisory meetings 
¶ Keep a record of training and skills development 
¶ Agree deadlines with the supervisor for the submission of written work 

and maintain progress in accordance with the deadlines agreed 
¶ Make every effort to submit assignments at the appropriate time 
 

Your supervisory team/panel is made up of at least a main supervisor and a co-
supervisor.  While much of your supervision and contact will be with the main 
supervisor, it is beneficial to know the responsibilities of the co-supervisor. 
 
 
III.1.4.3 Responsibilities of the Supervisory Team 

Co-supervisors can be expected to: 
 
¶ Be available to the student for consultation and advice on academic 

matters relating to the programme. 
¶ Meet with the student at least twice a year as part of formal review 
¶ Make themselves fully aware of the research programme that has been 

agreed between the student and the main supervisor. 
 
 
III.1.4.4 Responsibilities of the Advisor/Programme Director  

 
¶ To provide pastoral and academic support to the student and monitor 

their progress, providing advice accordingly. 
¶ Be a point of contact for the student if the supervisor/student 

relationship breaks down. 

Where the student/supervisor relationship breaks down, the advisor should be 
consulted initially and every attempt should be made to resolve issues involved 
at School/Faculty level. The advisor should be able to advise the student and 
consult with the Director of Postgraduate Education in the School of Arts, 
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(ÉÓÔÏÒÉÅÓ ÁÎÄ #ÕÌÔÕÒÅÓȢ 3ÔÕÄÅÎÔÓ ÓÈÏÕÌÄ ÂÅ ÍÁÄÅ Á×ÁÒÅ ÏÆ ÔÈÅ 5ÎÉÖÅÒÓÉÔÙȭÓ 
complaints and appeals policies should a solution not be found at School or 
Faculty level. 

 

III.1.4.5 Changing Supervisors 

 
Schools cannot guarantee that students will be able to work with a particular 
supervisor or that they will have the same supervisor for the duration of their 
research programme, but will endeavour to ensure continuity wherever possible 
and make arrangements as necessary. 

If the initial allocation of supervisor is inappropriate, if the student transfers to 
ÁÎÏÔÈÅÒ ÉÎÓÔÉÔÕÔÉÏÎ ÏÒ ÉÆ ÔÈÅ ÎÁÔÕÒÅ ÏÆ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÐÏÒÔÆÏÌÉÏ ÒÅÑÕÉÒÅÓ ÎÅ× 
expertise, a change of supervisor may be requested by the student or supervisor 
through the advisor/Programme Director or his/her nominee. Every effort will 
be made to find a replacement supervisor with experience of the thesis research 
area.  

If a change of supervisor is needed, then the student should discuss the options 
with the advisor/PD and assess the most beneficial outcome for the student. The 
advisor/PD may be able to identify and allocate a new permanent supervisor 
with the appropriate academic background and supervisory experience. 
Alternatively, if the original supervisor has moved to another institution they 
may continue to supervise at a distance with support from a coɀsupervisor at 
this University.   
 
 
III.1.4.6 Absence of Supervisors 

A situation can arise in which a supervisor retires, transfers to another 
institution or is absent from the University for an extended period of time due to 
illness, research leave or other reasons. Where the period of absence is less than 
three months the coɀsupervisor should normally assume responsibility for the 
student until the main supervisor returns. Where the period of absence exceeds 
three months, it is essential in these circumstances that alternative 
arrangements are made in advance by the supervisory team, with the Head of 
3ÃÈÏÏÌȟ ÔÏ ÅÎÓÕÒÅ ÃÏÎÔÉÎÕÉÔÙ ÏÆ ÓÕÐÅÒÖÉÓÉÏÎ ÁÎÄ ÔÈÁÔ ÔÈÅ ÓÔÕÄÅÎÔȭÓ ÉÎÔÅÒÅÓÔÓ ÁÒÅ 
protected. In all cases of research leave the Head of School should ensure that 
either person on leave continues with their supervision duties or that 
appropriate arrangements are made for a replacement. 

If the main supervisor retires or becomes an honorary member of staff during 
ÔÈÅ ÐÅÒÉÏÄ ÏÆ Á ÓÔÕÄÅÎÔȭÓ doctoral programme, they can continue to undertake a 
supervisory role as coɀsupervisor within the supervisory team, but a new main 
supervisor must be appointed. 
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III.2 Keeping a Record of Supervisions  

The University requires that each postgraduate student have a Personal 
Development Plan (PDP). This plan must include some documented analysis and 
reflection of each caÎÄÉÄÁÔÅȭÓ Ï×Î ÓËÉÌÌÓ ÁÎÄ ÐÒÏÇÒÅÓÓȢ ! 0$0 ÓÈÏÕÌÄ ÂÅ Á 
continuous process and should be reviewed regularly.  

On the DPT programme, this requirement is fulfilled by the practice of keeping a 
Research Log and Learning Journal where you will record details of reading and 
research undertaken, alongside an account of research training and critical 
events in your professional practice. This is intended to present you with a 
means to maintain regular habits of research and reflection as well as the basis of 
integratÉÎÇ ȬÔÈÅÏÒÙȭ ×ÉÔÈ ȬÐÒÁÃÔÉÃÅȭȢ )Ô ÁÌÓÏ ÓÅÒÖÅÓ ÁÓ Á ÒÅÃÏÒÄ ÏÆ ÐÒÏÇÒÅÓÓ ÆÏÒ 
personal review to be undertaken individually and with your supervisor.  
 

¿  Research supervision proɀforma 
 Record_of_Supervision.doc 
 

III.3 Further Resources  

 

¿  Policy on Supervision of Postgraduate Research Degrees September 2007  
 p-supervision.pdf 

¿  Faculty of Humanities Postgraduate Research Handbook 2008-09 
 Faculty_PGR_Handbook_08-09.pdf 

Ĝ  Graduate Education website, School of Arts, Histories and Cultures 
 http://www.campus.manchester.ac.uk/researchoffice/graduate/ 

 
 

Record_of_Supervision.doc
p-supervision.pdf
Faculty_PGR_Handbook_08-09.pdf
http://www.campus.manchester.ac.uk/researchoffice/graduate/
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IV. Residential Seminars and Summer School 

 

Section map 
 

IV.1 About the Residentials 

IV.2 Related Documents 
 IV.2.1 Archive of Residential Programmes  
 IV.2.2 Archive of Samuel Ferguson Lectures from 2006 
 IV.2.3 Travel Directions and Accommodation  
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IV.1 About the Residentials 

 
Residentials 2008ɀ09 

All at Chancellors Hotel, Moseley Road, Fallowfield. 

October 16-18, 2008 

February 19-21, 2009 

April 16-18, 2009 (Easter Day April 12) 

Summer School 2008-09 

July 16-18, 2009 (Ushaw Hall, Durham) 
 

 

Being part of a cohort of other participants is a central part of the ethos of the 
Doctor of Practical Theology. In addition to regular supervisions with a tutor, you 
will therefore be expected to attend three residential sessions per year in 
Manchester.  

Sessions will include work on research skills and methodology, practical 
exercises in enquiryɀbased learning and lectures, seminars and studentɀled 
discussions.  

Several recurrent themes will be addressed in these seminars: 

¶ Ȱ+ÅÙ 6ÏÉÃÅÓȱ ɀ tracing significant themes, approaches and debates within 
Practical Theology, historical and contemporary. These discussions will 
help you in your work on the Literature Review portion of the portfolio. 

¶ Ȱ4ÈÅ 2ÅÆÌÅÃÔÉÖÅ 0ÒÁÃÔÉÔÉÏÎÅÒȱ ɀ this strand will address various aspects 
of the relationship between theory and practice. Guidance on keeping and 
maintaining your research log and learning journal will feature 
prominently here, as well as introductions to the (contested) activity of 
ȰÔÈÅÏÌÏÇÉÃÁÌ ÒÅÆÌÅÃÔÉÏÎȱ ÉÎ 0ÒÁÃÔÉÃÁÌ 4ÈÅÏÌÏÇÙȢ 

¶ Research Methods ɀ how to design and implement strategies for 
gathering evidence, particularly qualitative data such as participantɀ
observation, case studies, interviews, etc. This will be of relevance for 
your research proposal, which focuses on the question of methodology. 
We will also be looking at questions of research ethics: the protocols for 
research with human subjects, as well as issues of confidentiality, 
accountability, dissemination, etc. 
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¶ EnquiryɀBased Learning ɀ this approach to learning emphasises the 
importance of learning through doing, through the use of realɀlife 
ÅØÁÍÐÌÅÓȢ 4ÈÒÏÕÇÈ ÅØÅÒÃÉÓÅÓ ÓÕÃÈ ÁÓ ÔÈÅ Ȱ3ÐÅÅÄ $PTȱȟ ×ÏÒËÓÈÏÐÓ ÏÎ 
analysing and understanding our own research contexts, using case 
studies and fieldwork, we will seek to develop skills of practiceɀbased 
research.  

¶ Time Management ɀ a perennial challenge!  

There will be no tutorial costs for these residentials, although participants will 
have to arrange their own overnight accommodation and pay for some meals. 
Bed and Breakfast places have been reserved at Chancellors Conference Centre 
and Hotel, Moseley Road, Fallowfield, at £50.00 per night for the three 
residentials for 2008ɀ09. Details of costs for the Summer School will be available 
in due course.  
 

IV.2 Related Documents 

 

IV.2.1 Archive of Samuel Ferguson Lectures  

 
¿ Anthony Reddie 
 Reddie_Ferguson_2007.pdf 

¿ Stephen Pattison 
 Pattison_Ferguson_2008.doc   
 
 
 

IV.2.2 Archive from Residential Programmes  

 
¿ David Lyall from Summer School July 2007 
 Lyall_Reading.doc   

 
 

IV.2.3 Travel Directions and Accommodation 

¿ Map of the University campus 
 campusmap.pdf 

¿ Map of Manchester City Centre 
 Manchester City Map.pdf 

¿ Map of Fallowfield 
 fallowfield-map.pdf 

¿ Bed and Breakfast Accommodation 
 HotelsBB.doc 

Reddie_Ferguson_2007.pdf
Pattison_Ferguson_2008.doc
Lyall_Reading.doc
campusmap.pdf
Manchester%20City%20Map.pdf
fallowfield-map.pdf
HotelsBB.doc
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V. Study Skills and Research Training  

 

Section map 
 

V.1 Rationale 

V.2 Research Training at Manchester for the DPT 
 V.2.1 Basic Training Provision for the DPT 
  V.2.1.1 Online Skills Audit 

 V.2.2 Accessing Research Training Opportunities 
                           V.2.2.1 Professional Doctorate Residentials (October, February,  

  April) 
             V.2.2.2 School of Arts, Histories and Cultures SAGE 
             V.2.2.3 Workshops from the Humanities Faculty Training  
             Programme 

V.3 Other Research Seminars and Public Lectures of Interest to 
Postgraduate Students 

V.4 Keeping a Record of Research Training Activities 
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V.1 Rationale  

Over the past decade, universities and funding councils have placed greater 
emphasis on the need to provide structured forms of training in research 
skills for doctoral students. Since September 2005 all PhD students in UK 
Institutions have been required to undertake at least 2 weeks (70 hours) of 
research training due to Higher Education Funding Council (HEFCE) and the 
Quality Assurance Agency requirements, and this training should be recorded. 
The Joint Statement of the Research Councils/Arts & Humanities Research 
Council's Skills Training Requirements for Research Students outlines the skills a 
research student should acquire in addition to their main area of research study. 
These are backed by Government guidelines in response to the Roberts report, 
newly published QAA guidelines (September 2004) and HEFCE guidance. 

 

V.2 Research Training at Manchester for the Doctorate of 

Practical Theology 

In accordance with this, the University expects that fullɀtime PGR students will 
spend a total of the equivalent of 70 hours each year (35 hours partɀtime) in 
formal activities that develop your personal and professional skills. For students 
enrolled on the Doctorate of Practical Theology, this time commitment will be 
fulfilled by means of attendance at the three residential seminars plus the annual 
summer school ɀ a total of between 36 and 48 hours per year! 

The residential training events are anticipated to provide the minimum time 
required each year; however, depending on your prior level of competency and 
the nature of your research, it may be desirable or even advantageous to 
undertake additional training. It is therefore important to acquaint yourself with 
other University provision aimed at MA and PhD students, who are expected to 
participate in a range of induction programmes and to undertake skills training 
courses, workshops and seminars at either discipline, School or Faculty level (see 
below). 

You should aim to undertake activities appropriate to your prior experience and 
to the expectations of the DPT programme. Your initial online skills audit, plus 
discussions with your supervisor and the Programme Director, should enable 
you to identify areas for further development. 
 
 

V.2.1 4ÈÅ Ȭ3ËÉÌÌÓ !ÕÄÉÔȭ  

 

Inevitably, students come into doctoral research with a range of prior skills and 
experience, so any programme of research methods training cannot simply be 
ȬÏÎÅ ÓÉÚÅ ÆÉÔÓ ÁÌÌȭȢ The University therefore encourages you to undertake what it 
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ÃÁÌÌÓ ÁÎ ÉÎÉÔÉÁÌ ȬÓËÉÌÌÓ ÁÕÄÉÔȭ ÔÏ ÁÓÃÅÒÔÁÉÎ ÙÏÕÒ ÓÔÒÅÎÇÔÈÓ ÁÎÄ ÎÅÅÄÓ ÉÎ ÒÅÌÁÔÉÏÎ ÔÏ 
undertaking a programme of research. It means you will not be expected to take 
a standard set of training sessions, but, having analyzed your own particular 
needs, to undergo specific courses and activities specific to your requirements. 
As a candidate registered on the DPT, of course, you will be encouraged to 
ÐÁÒÔÉÃÉÐÁÔÅ ÉÎ ÏÕÒ ȬÉÎ-ÈÏÕÓÅȭ ÒÅÓÉÄÅÎÔÉÁÌ ÔÒÁÉÎÉÎÇȟ Âut it is not our intention to 
duplicate the more generic study skills training already available within the 
University at both Faculty and School level. 
 
So at the beginning of your research, you should make sure to undertake the 
online skills audit. 
 
Ĝ  Faculty of Humanities Postgraduate Skills Audit 
 http://www.humanities.manchester.ac.uk/postgraduateskillsaudit/ 

 
(Apparently, it will only take you one hour to complete the audit). It asks you to 
assess yourself in six key areas which have been derived from the list of 
ÃÏÍÐÅÔÅÎÃÅÓ ÉÎ ÔÈÅ *ÏÉÎÔ 2ÅÓÅÁÒÃÈ #ÏÕÎÃÉÌÓȭ 3ËÉÌÌÓ 3ÔÁÔÅÍÅÎÔ ɉÓÅÅ !ÐÐÅÎÄÉØ ρπ ÏÆ 
Faculty Postgraduate Research Student Handbook, 2008-09), and to think about 
which aspects you need to develop over the forthcoming year.  
 
Some of the research training on offer centrally includes: Speed Reading, 
Academic Writing, Using Powerpoint, Endnote and referencing, Giving a 
Presentation, Writing for Publication as well as a range of language and IT 
courses.  
 
You may then like to discuss the outcome of your skills audit with your 
supervisor. It should certainly form the basis of a note in your Research Log, and 
possibly something to which you return on a regular basis as a matter of review. 
As you undertake specific training events, these also should be kept as evidence 
of achievement in your Research Log.  
 
Whilst postgraduate research skills training is not prescriptive, therefore, you 
are encouraged to improve and update your core skills in the most effective and 
appropriate way, using a variety of opportunities both within the DPT 
programme and the wider university.  
 
 

V.2.2 Accessing Research Training Opportunities 

 
V.2.2.1 Professional Doctorate Residentials (October, February, April)  

Some of the topics we aim to address in the DPT residentials over the course of your 
programme will include:  
 
¶ Library induction 
¶ Information and Communication Technologies  
¶ EnquiryɀBased Learning for the Professional Doctorate 

http://www.humanities.manchester.ac.uk/postgraduateskillsaudit/
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¶ Research Ethics and Good Practice 
¶ Academic writing 
¶ Preparing your Research Log and Learning Journal  
¶ Theological Reflection 
¶ Making presentations 
¶ Getting Published  
¶ Time Management 
¶ Surviving the Viva  

 
 
V.2.2.2 School of Arts, Histories and Cultures Skills Awareness 

 in Graduate Education (SAGE) 

 
Postgraduate Training Officer, School of Arts Histories and Cultures 
Mary Macfarlane, Room A20, Samuel Alexander Building 

» Click here to email Mary Macfarlane 
 mary.macfarlane@manchester.ac.uk 

 

Within the School of Arts, Histories and Cultures, the SAGE programme 
(Skills Awareness for Graduate Education) is a more structured route, primarily 
intended for MA students and those embarking on a career in postgraduate 
research. All these activities are open to DPT students, although most of the events are 
aimed at fulfilling the research training requirements for fullɀtime PhD students.  

 
Ĝ  Click here to visit the SAGE website 

http://www.arts.manchester.ac.uk/sage/ 
 
 

Workshops available through the SAGE programme 

 
Workshops, presentations and visits covering a variety of topics are organised 
throughout the year for both MA and PhD students. Sessions are based on the antici-
pated needs of postgraduates, but we are continually adding to the programme and 
developing new sessions based on feedback and suggestions from students. 

A range of elective workshops from the SAGE Programme will cover topics such as 
academic writing style, using software programs, using libraries and archives, making 
presentations, writing CVs. 

Ĝ Details of training sessions in 2008ɀ09 
http://www.arts.manchester.ac.uk/sage/phdprogramme/ 

Ĝ Booking for the intensive training weeks 
http://www.arts.manchester.ac.uk/sage/training/ 

mailto:mary.macfarlane@manchester.ac.uk
http://www.arts.manchester.ac.uk/sage/
http://www.arts.manchester.ac.uk/sage/
http://www.arts.manchester.ac.uk/sage/phdprogramme/
http://www.arts.manchester.ac.uk/sage/training/
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V.2.2.3 Workshops from the Humanities Faculty Training Programme   

 
The Faculty of Humanities Research Training Page provides a useful portal 
into the range of activities on offer:  

» Click here to email Dr Julie Reeves, Humanities Research Training Officer 
 julie.reeves@manchester.ac.uk 

 
Ĝ  Faculty of Humanities Postgraduate Skills Audit 
 http://www.humanities.manchester.ac.uk/postgraduateskillsaudit/ 

 
Ĝ  Faculty of Humanities Training webpage 

http://www.humanities.manchester.ac.uk/humnet/acaserv/pgresearch/training/ 

 
Ĝ Postgraduate Research Office 

http://www.humanities.manchester.ac.uk/humnet/acaserv/pgresearch/training/ 

Ĝ The Faculty of Humanities provides further generic workshops on research skills, 
career management, using software, making presentations and group dynamics, etc. 
Click here for upɀtoɀdate information 

 http://www.humanities.manchester.ac.uk/postgraduate/ 

  
Ĝ Humanities Research Training Calendar 

http://www.humanities.manchester.ac.uk/humnet/  

 
Ĝ Humanities Study Skills Resources 

http://www.humanities.manchester.ac.uk/studyskills  
 
 

Academic Support  

Ĝ For students whose first language is not English, courses in English language 
proficiency 

 http://www.langcent.manchester.ac.uk/ 

 

V.3 Other Research Seminars and Public Lectures of Interest 

to Postgraduate Students  

At Manchester, especially in Religions and Theology, we pride ourselves on our vibrant 
research culture whereby students and staff can attend seminars and public lectures 
across the breadth of the subject discipline. We would encourage you to attend as many 
of these events as you can. Financial support may also be available for you to attend 
conferences or seminars outside Manchester, especially if you are presenting a paper. 

Ĝ Further details of events and activities in Religions and Theology 
 http://www.arts.manchester.ac.uk/mcpt/ 

mailto:Julie.reeves@manchester.ac.uk
http://www.humanities.manchester.ac.uk/postgraduateskillsaudit/
http://www.humanities.manchester.ac.uk/humnet/acaserv/pgresearch/training/
http://www.humanities.manchester.ac.uk/humnet/acaserv/pgresearch/training/
http://www.humanities.manchester.ac.uk/postgraduate/
http://www.humanities.manchester.ac.uk/postgraduate/
http://www.humanities.manchester.ac.uk/postgraduate/
http://www.humanities.manchester.ac.uk/postgraduate/
http://www.humanities.manchester.ac.uk/humnet/
http://www.humanities.manchester.ac.uk/studyskills
http://www.langcent.manchester.ac.uk/
http://www.langcent.manchester.ac.uk/
http://www.langcent.manchester.ac.uk/
http://www.arts.manchester.ac.uk/mcpt/
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V.4 Keeping a Record of Research Training Activities 

The SAGE programme provides a proɀforma research training log to enable students to 
keep a record of their total research training. You may like to download a copy of this 
and adapt it for inclusion in your Research Log and Learning Journal: for details of 
activities at Residentials, plus conferences, lectures and other events attended.  

Ĝ Postgraduate Research Training Log proɀforma 
 traininglog_SAHC.doc 
 

traininglog_SAHC.doc
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VI. Assessment and Progression   

 

Section map 
 

VI.1 Assessment Procedures 
 VI.1.1 Deadlines 
 VI.1.2 Assessment Process 
 VI.1.3 Criteria for Assessment of Part I Portfolio  

VI.2 Progression 
VI.2.1 Progression within Part I 

 VI.2.2 Progression from Part I to Part II  
VI.2.3 Annual Review 

  
VI.3 Assessment of Part II (Research Dissertation) 
 VI.3.1 The Dissertation 
 VI.3.2 The Viva Voce 
 VI.3.3 Submission 
 VI.3.4 Outcomes of Assessment 

VI.4 Advice on Presentation and Referencing 

  

 



48 

 

 

VI.1 Assessment Procedures  

In common with all other postgraduate research students, your progress will be 
formally monitored on a regular basis. This assessment is more structured on the 
DPT than many other programmes: for most candidates, this will take place on 
an annual basis and be associated with the submission and assessment of 
individual elements of the portfolio.  

Further guidelines on presentation of assessed work are available in VI.4. 
Details of assessment criteria for each element of the Part I Portfolio can be 
found here.  

They are closely related to the Aims, Learning Outcomes and Assessment tasks 
for Part I and Part II as set out in II.2. 

 

VI.1.1 Deadlines 

All partɀtime candidates will normally submit their assignments for each portion 
of Part I at the end of the academic year. The deadline for submission will be 
published well in advance, but it will normally be the first Monday in July. Fullɀ
time candidates, and others undertaking forms of accelerated study, will be 
informed of deadlines at the beginning of each academic year. 
 
 

VI.1.2 Assessment Process   

There are two kinds of assessment: formative and summative. Formative 
assessment does not contribute to your progression, but may be given informally 
in response to oral or written presentations on your work throughout the course 
of the academic year by your supervisors or in the context of residential 
seminars. It is intended to give constructive feedback on work in progress and to 
assist you to develop your work towards the final submission. You are 
encouraged to make use of formative feedback for all aspects of your portfolio, 
especially your Part II thesis. 

Summative feedback will contain final evaluation of the work submitted, plus 
constructive advice on how to make further improvement. 

Once you have submitted your assignment for summative assessment, it will be 
considered by two internal examiners, one of whom is your First Supervisor. 
Written feedback will be provided by the two internal examiners using a 
standard template. This will be sent to you within six weeks of submission of 
your assignment. Verbal feedback can also be provided by your First Supervisor 
or Advisor, normally in the context of your annual progression review (see 1.3). 
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VI.1.3 Assessment Criteria for Part I    

¿ Stage 1: Literature Review: Proforma 
 Proforma0708_Lit_Rev_1.doc 

¿ Stage 1: Literature Review: Marking Criteria 
 Marking_criteria_Lit_Rev0809.doc 

¿ Stage 2: Publishable Article: Proforma 
 Proforma0809_Pub_Artcl_2.doc 

¿ Stage 2: Publishable Article: Marking Criteria 
 Marking_criteria0809_Pub_Art.doc 

¿ Stage 3.1: Reflective Practice: Proforma 
 Proforma_Ref_Prtce.3.1.doc 

¿ Stage 3.1: Reflective Practice: Marking Criteria 
 Marking_criteria_Reflective_Practice3_1.doc 

¿ Stage 3.2: Research Proposal: Proforma 
 Proforma_Res_Prop_3.2.doc 

¿ Stage 3.2: Research Proposal: Marking Criteria 
 Marking_criteria_Res_Propasal_3_2.doc 
 
 

VI.2 Progression 

VI.2.1 Progression within Part I 

All candidates will normally meet members of their research panel at the 
beginning of each academic year to discuss their progress during the previous 
year and their performance in assessed work. Provided progress is satisfactory, 
candidates will be allowed to proceed to the next phase. (See VI.3 for further 
guidelines on the Annual Review meeting). 

A candidate who does not gain a pass in an element that has been submitted for 
assessment within Part I is entitled to reɀsubmit that item on one further 
occasion. If the resubmitted item does not achieve a pass on that occasion, then 
the candidate will be judged to have failed that item of assessment, and thus will 
also have failed to complete. 

 

VI.2.2 Progression from Part I to Part II 

As noted previously, successful completion of all aspects of your Part I portfolio 
is essential for progression to Part II. However, in common with all research 
degree programmes, progression also includes approval from the University for 
you to proceed with the chosen research.  

Proforma0708_Lit_Rev_1.doc
Marking_criteria_Lit_Rev0809.doc
Proforma0809_Pub_Artcl_2.doc
Marking_criteria0809_Pub_Art.doc
Proforma_Ref_Prtce.3.1.doc
Marking_criteria_Reflective_Practice3_1.doc
Proforma_Res_Prop_3.2.doc
Marking_criteria_Res_Propasal_3_2.doc
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For candidates on the DPT, this will normally happen formally at the end of year 
3 or the beginning of year 4, once all your assignments for Part I have been 
submitted and assessed (end of year 2 for fullɀtimers). It will take the form of a 
meeting with your research panel at which your progress so far, and plans for 
undertaking research towards Part II, will be reviewed. Progression to Part II is 
subject to successful outcome of this review meeting. 
 
 

VI.2.3 Annual Review 

¿ #ÌÉÃË ÈÅÒÅ ÔÏ ÒÅÁÄ Ȭ'ÕÉÄÅÌÉÎÅÓ ÆÏÒ !ÎÎÕÁÌ 2ÅÖÉÅ×ȭ 
 Guidelines For DPT Annual Review.doc 

 

VI.3 Assessment of Part II (Research Dissertation) 

During Part II you will continue to undertake annual progress evaluations as well 
as having regular meetings with your supervisor(s).  

 

VI.3.1 The Dissertation 

Each Candidate for the DPT is required to prepare, submit and defend a thesis. 
The focus of the research for the thesis will have emerged from the elements 
undertaken in Part I, but it expected that an extended theological reflection on 
issues of relevance to professional or voluntary context will be central to your 
thesis. 

The total word count for all doctoral degrees in arts and humanities at the 
University is set at around 75,000ɀ80,000 words. For PhDs, this is all submitted 
in the shape of one single thesis; but for the DPT, the portfolio format means that 
it will be comprised of around 30,000 words for Part I and 45,000 for Part II. 
(NB: These are different to the regulations ÆÏÒ !ÎÇÌÉÁ 2ÕÓËÉÎ 5ÎÉÖÅÒÓÉÔÙ ÓÏ ÄÏÎȭÔ 
get confused!)  

The examination of your doctoral degree will be based on the entire portfolio; so 
although you will have submitted Part I elements prior to completing the thesis, 
you may choose to diffuse one or more of the Part I papers throughout the Part II 
thesis. You may also wish to submit other sources, such as extracts from your 
research log and learning journal, or primary data such as transcripts from 
interviews, fieldwork, etc. as Appendices. These do not count towards the final 
word limit.  

 

Guidelines%20for%20DPT%20Annual%20Review.doc
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VI.3.2 The Viva Voce 

9ÏÕÒ ÆÉÎÁÌ ÁÓÓÅÓÓÍÅÎÔ ×ÉÌÌ ÔÁËÅ ÔÈÅ ÆÏÒÍ ÏÆ Á ȬÖÉÖÁ ÖÏÃÅȭ ÏÒ ÏÒÁÌ ÅØÁÍÉÎÁÔÉÏÎȢ 4ÈÉÓ 
is normally conducted by two examiners, one of whom is external to the 
University of Manchester, and who is a recognised authority in your chosen field 
of study. Your internal examiner is not usually your main supervisor.  

The viva is an opportunity for the examiners to test you on your understanding 
of your work, and to elaborate further on certain aspects of it. Some people use 
ÔÈÅ ÔÅÒÍÉÎÏÌÏÇÙ ÏÆ ȬÄÅÆÅÎÄÉÎÇȭ Á ÄÏÃÔÏÒÁÌ ÔÈÅÓÉÓ ÁÎÄ ÁÌÔÈÏÕÇÈ ÔÈÁÔ ÍÁÙ ÓÏÕÎÄ 
overly militaristic, it does suggest, appropriately, that the candidate is expected 
to provide justifications and explanations for their conclusions, and to indicate 
hÏ× ÔÈÅÉÒ ×ÏÒË ÒÅÐÒÅÓÅÎÔÓ Á ȬÄÏÃÔÏÒÁÌȭ ÌÅÖÅÌ ÏÆ ÁÃÈÉÅÖÅÍÅÎÔ ÉÎ ÉÔÓ ÃÏÎÔÒÉÂÕÔÉÏÎ ÔÏ 
knowledge, its enhancement of professional practice, and so on. 

 

VI.3.3 Submission 

The timing of submission of your thesis is your prerogative but guidance from 
your supervisory team is critical for the production of the work and you are 
strongly recommended not to submit it until all parties are satisfied with it. This 
of course cannot guarantee a favourable report from the examiners but 
experience shows that it helps! Guidance is actually provided throughout your 
programme of study: but you are encouraged to look ahead to the thesis at a very 
early stage and to regard your portfolio as an integrated piece of work.4 

 

VI.3.4 Outcomes of Assessment 

The outcomes of the assessment, as per Regulations, will be one of the following: 

¶ The award of the degree. 

¶ The award of the degree subject to minor amendments and corrections 
being made to the thesis to the satisfaction of the examiners or First 
Supervisor. 

¶ That the candidate be permitted to resubmit for the degree and be reɀ
examined, with or without another oral examination. (NB: This represents 
a significant revision to the thesis but also recognises there are 

                                                
4  3ÅÅ 6Ȣ 4ÒÁÆÆÏÒÄ Ǫ 3Ȣ ,ÅÓÈÅÍȟ Ȱ3ÔÁÒÔÉÎÇ ÁÔ ÔÈÅ %ÎÄ ÔÏ 5ÎÄÅÒÔÁËÅ $ÏÃÔÏÒÁÌ 2ÅÓÅÁÒÃÈȡ 0ÒÅÄÉÃÔÁÂÌÅ 
1ÕÅÓÔÉÏÎÓ ÁÓ 3ÔÅÐÐÉÎÇ 3ÔÏÎÅÓȱȟ Higher Education Review, 34/4, 43ɀ61; and T. Maxwell & G. 
Kupczykɀ2ÏÍÁÎÃÚËȟ Ȱ4ÈÅ 0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅȡ $ÅÆÉÎÉÎÇ ÔÈÅ 0ÏÒÔÆÏÌÉÏ ÁÓ Á ,ÅÇÉÔÉÍÁÔÅ 
!ÌÔÅÒÎÁÔÉÖÅ ÔÏ ÔÈÅ $ÉÓÓÅÒÔÁÔÉÏÎȱ ɍÏÎÌÉÎÅɎ ɉςππχɊȟ ÁÖÁÉÌÁÂÌÅ ÁÔ 
http://www.une.edu.au/ehps/resources/pdfs/tmaxwell/maxwellKrDraft.pdf, accessed on 
16th November 2007. 

Ĝ Click here to read the KupczykɀRomanczuk article 
 http://www.une.edu.au/ehps/resources/pdfs/tmaxwell/maxwellKrDraft.pdf 

http://www.une.edu.au/ehps/resources/pdfs/tmaxwell/maxwellKrDraft.pdf
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satisfactory elements within the work that with these amendments will 
meet the required standards.) 

¶ That the candidate not be awarded the degree and not be permitted to be 
reɀexamined. 

 
Following a successful viva you are required to present a professionallyɀbound 
copy of your portfolio for retention in the University library.  

Further advice on writing the thesis will be provided by Part II workshops and 
your supervisors, but it is strongly recommended that you familiarise yourself 
with the relevant regulations:  

Ĝ 2ÅÓÅÁÒÃÈ /ÆÆÉÃÅ 'ÒÁÄÕÁÔÅ %ÄÕÃÁÔÉÏÎ 4ÅÁÍȟ Ȭ'ÕÉÄÅÌÉÎÅÓ ÏÎ ÔÈÅ 0ÒÅÓÅÎÔÁÔÉÏÎ ÏÆ 
4ÈÅÓÅÓȭȟ 3ÅÐÔÅÍÂÅÒ ςππχȢ 

 http://www.campus.manchester.ac.uk/medialibrary/researchoffice/graduateeducation/g-pres-theses-pgr.pdf 

 

VI.4 Advice on Presentation and Referencing  

¿ #ÌÉÃË ÈÅÒÅ ÔÏ ÒÅÁÄ Ȭ#ÏÕÒÓÅ 5ÎÉÔ 'ÕÉÄÅȡ "ÉÂÌÉÏÇÒÁÐÈÙ ÁÎÄ 2ÅÆÅÒÅÎÃÉÎÇȭ 
(University of Manchester) 

 referencing-bibliography.pdf 

¿ ClicË ÈÅÒÅ ÔÏ ÒÅÁÄ Ȭ#ÉÔÉÎÇ 2ÅÆÅÒÅÎÃÅÓȭ ɉ5ÎÉÖÅÒÓÉÔÙ ÏÆ "ÏÕÒÎÅÍÏÕÔÈɊ 
 Citing_Refs.pdf 

http://www.campus.manchester.ac.uk/medialibrary/researchoffice/graduateeducation/g-pres-theses-pgr.pdf
http://www.campus.manchester.ac.uk/medialibrary/researchoffice/graduateeducation/g-pres-theses-pgr.pdf
http://www.campus.manchester.ac.uk/medialibrary/researchoffice/graduateeducation/g-pres-theses-pgr.pdf
referencing-bibliography.pdf
referencing-bibliography.pdf
referencing-bibliography.pdf
Citing_Refs.pdf
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VII. Research ethics 

 

Section map  
 

VII.1 Faculty of Humanities Statement on Ethical Approval for Research 
Involving Human Participants 

VII.2 Further Resources on Research Ethics 

VII.3 Plagiarism: Guidance to Students 
 VII.3.1 Introduction 
 VII.3.2 Plagiarism 
 VII.3.3 Collusion 
 VII.3.4 Fabrication or Falsification of Results 
 VII.3.5 Finally 
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VII.1 Faculty of Humanities Statement on Ethical Approval 

for Research Involving Human Participants 

An awareness of research ethics is critical to your studies, in terms of gaining 
and negotiating access to informants, data protection, confidentiality and 
dissemination.  

In carrying out their work, researchers inevitably face ethical dilemmas which 
arise out of competing obligations and conflicts of interest. All research propo-
sals involving data collection from human participants normally require prior 
ethical approval to ensure the safety, rights, dignity and wellɀbeing of the partici-
pant and those of the researcher. Examples of activities for which approval is re-
quired include questionnaire and interviewɀbased research involving sensitive 
or confidential issues, telephone interviewing or recording by audio or video 
tape and contact with participants who are children or considered as potentially 
vulnerable adults. 

This is why you are required to declare whether or not this applies to your thesis 
or research topic and, if so, how these ethical issues are to be addressed. In doing 
so, you are providing assurance that you have read the guidelines and 
considered whether your proposed dissertation or research project raises ethical 
ÉÓÓÕÅÓ ×ÈÉÃÈ ÒÅÑÕÉÒÅ ÔÈÅ ÁÔÔÅÎÔÉÏÎ ÏÆ ÔÈÅ 3ÃÈÏÏÌȭÓ ÅÔÈÉÃÁÌ ÃÏÍÍÉÔÔÅÅ ÁÎÄ ȾÏÒ ÔÈÅ 
5ÎÉÖÅÒÓÉÔÙȭÓ 3ÅÎÁÔÅ #ÏÍÍÉÔÔÅÅ ÏÎ ÔÈÅ %ÔÈÉÃÓ ÏÆ 2ÅÓÅÁÒÃÈ ÏÎ (ÕÍÁÎ "ÅÉÎÇÓȢ  

Ethical approval should not be considered as a bureaucratic obstacle; it is a 
mechanism for ensuring and demonstrating that the design of your research 
respects the rights of those who are the participants of the research. 

Ĝ Click here for guidance on The University of Manchester Policy on Research 
Ethics 

 ethicalapprovalguidance.doc 

Ĝ #ÌÉÃË ÈÅÒÅ ÔÏ ÒÅÁÄ 4ÈÅ 5ÎÉÖÅÒÓÉÔÙ ÏÆ -ÁÎÃÈÅÓÔÅÒȭÓ #ÏÄÅ ÏÆ 0ÒÁÃÔÉÃÅ ÏÎ 
Research Degrees 

 http://www.campus.manchester.ac.uk/researchoffice/graduate/code/  

ethicalapprovalguidance.doc
ethicalapprovalguidance.doc
http://www.campus.manchester.ac.uk/researchoffice/graduate/code/
http://www.campus.manchester.ac.uk/researchoffice/graduate/code/
http://www.campus.manchester.ac.uk/researchoffice/graduate/code/
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VII.2 Further Resources on Research Ethics 

Sessions on research ethics will form part of the DPT residentials, but here is some 
introductory reading in the area:  

I. Gregory, Ethics and Research, (Continuum, 2003). 

R. Homan, The Ethics of Social Research, (Longman, 1991). 

A. Kimmel, Ethics and Values in Applied Social Research, (Sage, 1988). 

S. Linkogle, Danger in the Field: Risk and Ethics in Social Research, (Routledge, 2000). 

Ĝ Department of Health, Research Governance Framework for Health and Social Care 
(2005). 

 http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_4008777 

Ĝ See also supportive guidance on applying for research ethics approval, available 
from the Central Office for Research Ethics Committees (COREC), National Patient 
Safety Agency 
http://www.corec.org.uk  

Ĝ Economic and Social Research Council, Research Ethics Framework (2005).  
http://www.esrcsocietytoday.ac.uk/ESRCInfoCentre/opportunities/research_ethics_framework/  

 
See also section X.2 of this handbook ÆÏÒ ÄÉÆÆÅÒÅÎÔ 5ÎÉÖÅÒÓÉÔÉÅÓȭ ÓÔÁÔÅÍÅÎÔÓ ÏÎ 
Research Ethics. 
 
 

VII.3 Plagiarism: Guidance to Students 

 

VII.3.1 Introduction  

1. As a student, you are expected to coɀoperate in the learning process through-
out your programme of study by completing assignments of various kinds that 
are the product of your own study or research. For most students this does not 
present a problem, but occasionally, whether unwittingly or otherwise, a student 
may commit what is known as plagiarism or some other form of academic mal-
practice when carrying out an assignment. This may come about because stu-
dents have been used to different conventions in their prior educational exper-
ience or through general ignorance of what is expected of them.  

2. This guidance is designed to help you understand what we regard as academic 
malpractice and hence to help you to avoid committing it. You should read it 
carefully, because academic malpractice is regarded as a serious offence and 
students found to have committed it will be penalized. At the very least a mark of 
only 30% would be awarded for the piece of work in question, but it could be 

http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_4008777
http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_4008777
http://www.corec.org.uk/
http://www.corec.org.uk/
http://www.corec.org.uk/
http://www.corec.org.uk/
http://www.esrcsocietytoday.ac.uk/ESRCInfoCentre/opportunities/research_ethics_framework/
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worse; you could be awarded zero (with or without loss of credits), fail the whole 
unit, be demoted to a lower class of degree, or be excluded from the programme.  

3. Academic malpractice includes plagiarism, collusion, fabrication or falsifica-
tion of results and anything else intended by those committing it to achieve 
credit that they do not properly deserve. In addition to the advice that follows, 
your School will give you advice on how to avoid academic malpractice in the 
context of your discipline. It will also design assessments so as to help you avoid 
the temptation to commit academic malpractice. Finally, you should take note 
that work you submit may be screened electronically to check against other 
material on the web and in other submitted work.  

 

VII.3.2 Plagiarism  

4. Plagiarism is presenting the ideas, work or words of other people 
without proper, clear and unambiguous acknowledgement. It also includes 
selfɀplagiarism (which occurs where, for example, you submit work that you 
have presented for assessment on a previous occasion), and the submission of 
material from essay banks (even if the authors of such material appear to be giv-
ing you permission to use it in this way). Obviously, the most blatant example of 
ÐÌÁÇÉÁÒÉÓÍ ×ÏÕÌÄ ÂÅ ÔÏ ÃÏÐÙ ÁÎÏÔÈÅÒ ÓÔÕÄÅÎÔȭÓ ×ÏÒËȢ (ÅÎÃÅ ÉÔ ÉÓ ÅÓÓÅÎÔÉÁÌ ÔÏ 
make clear in your assignments the distinction between:  
 
¶ The ideas and work of other people that you may have quite legitimately 

appropriated and developed, and  

¶ The ideas or material that you have personally contributed.  
 
5. To assist you, here are a few important dos and don'ts:  
 
¶ Do get lots of background information on subjects you are writing about 

to help you form your own view. The information could be from elec-
tronic journals, technical reports, unpublished dissertations, etc. Make a 
note of the source of every piece of information at the time you record it, 
even if it is just one sentence.  

¶ Don't construct a piece of work by cutting and pasting or copying 
material written by other people, or by you for any other purpose, into 
something you are submitting as your own work. Sometimes you may 
ÎÅÅÄ ÔÏ ÑÕÏÔÅ ÓÏÍÅÏÎÅ ÅÌÓÅȭÓ ÅØÁÃÔ ÆÏÒÍ ÏÆ ×ÏÒÄÓ ÉÎ ÏÒÄÅÒ ÔÏ ÁÎÁÌÙÓÅ ÏÒ 
criticize them, in which case the quotation must be enclosed in quotation 
marks to show that it is a direct quotation, and it must have the source 
properly acknowledged at that point. Any omissions from a quotation 
ÍÕÓÔ ÂÅ ÉÎÄÉÃÁÔÅÄ ÂÙ ÁÎ ÅÌÌÉÐÓÉÓ ɍȣɎ ÁÎÄ ÁÎÙ ÁÄÄÉÔÉÏÎÓ ÆÏÒ ÃÌÁÒÉÔÙ ÍÕÓÔ ÂÅ 
ÅÎÃÌÏÓÅÄ ÉÎ ÓÑÕÁÒÅ ÂÒÁÃËÅÔÓȟ ÅȢÇȢ Ȱɍ4ÈÅÓÅɎ ÒÅÓÕÌÔÓ ÓÕÇÇÅÓÔ ÔÈÁÔ ÔÈÅ 
ÈÙÐÏÔÈÅÓÉÓ ÉÓ ÃÏÒÒÅÃÔȢȱ )Ô ÍÁÙ ÁÌÓÏ ÂÅ ÁÐÐÒopriate to reproduce a diagram 
from someone else's work, but again the source must be explicitly and 
fully acknowledged there. However, constructing large chunks of 
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documents from a string of quotes, even if they are acknowledged, is 
another form of plagiarism.  

¶ Do attribute all ideas to their original authors. Written ideas are the pro-
duct that authors produce. You would not appreciate it if other people 
passed off your ideas as their own, and that is what plagiarism rules are 
intended to prevent. A good rule of thumb is that each idea or statement 
that you write should be attributed to a source unless it is your personal 
idea or it is common knowledge.  

6. As you can see, it is most important that you understand what is expected of 
you when you prepare and produce assignments and that you always observe 
proper academic conventions for referencing and acknowledgement, whether 
working by yourself or as part of a team. In practice, there are a number of 
acceptable styles of referencing depending, for example, on the particular disci-
pline you are studying, so if you are not certain what is appropriate, ask your 
tutor or the course unit coordinator for advice! This should ensure that you do 
not lay yourself open to a charge of plagiarism inadvertently, or through ignor-
ance of what is expected. It is also important to remember that you do not ab-
solve yourself from a charge of plagiarism simply by including a reference to a 
source in a bibliography that you have included with your assignment; you 
should always be scrupulous about indicating precisely where and to what ex-
tent you have made use of such a source. 

7. So far, plagiarism has been described as using the words or work of someone 
else (without proper attribution), but it could also include a close paraphrase of 
their words, or a minimally adapted version of a computer program, a diagram, a 
graph, an illustration, etc. taken from a variety of sources without proper 
acknowledgement. These could be lectures, printed material, the Internet or 
other electronic/AV sources.  

8. Remember: no matter what pressure you may be under to complete an assign-
ment, you should never succumb to the temptation to take a short cut and use 
someone else's material inappropriately. No amount of mitigating circumstances 
will get you off the hook, and if you persuade other students to let you copy their 
work, they risk being disciplined as well (see below).  

 

VII.3.3 Collusion  

ωȢ #ÏÌÌÕÓÉÏÎ ÉÓ ÁÎÙ ÁÇÒÅÅÍÅÎÔ ÔÏ ÈÉÄÅ ÓÏÍÅÏÎÅ ÅÌÓÅȭÓ ÉÎÄÉÖÉÄÕÁÌ ÉÎÐÕÔ ÔÏ ÃÏÌÌ-
aborative work with the intention of securing a mark higher than either you or 
another student might deserve. Where proved, it will be subject to penalties 
similar to those for plagiarism. Similarly, it is also collusion to allow someone to 
copy your work when you know that they intend to submit it as though it were 
their own. It will lay both you and the other student open to a charge of academic 
malpractice.  
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10. On the other hand, collaboration is a perfectly legitimate academic activity 
when students are required to work in groups as part of their programme of 
research or in the preparation of projects and similar assignments. If you are 
asked to carry out such group work and to collaborate in specified activities, it 
will always be made clear how your individual input to the joint work is to be 
assessed and graded. Sometimes, for example, all members of a team may re-
ceive the same mark for a joint piece of work, whereas on other occasions team 
members will receive individual marks that reflect their individual input. If it is 
not clear on what basis your work is to be assessed, to avoid any risk of 
unwitting collusion you should always ask for clarification before submitting any 
assignment.  

 

VII.3.4 Fabrication or Falsification of Results  

11. For many students, a major part of their studies involves laboratory or other 
forms of practical work, and they often find themselves undertaking such activity 
without close academic supervision. If you are in this situation, you are expected 
to behave in a responsible manner, as in other aspects of your academic life, and 
to show proper integrity in the reporting of results or other data. Hence you 
should ensure that you always document clearly and fully any research 
programme or survey that you undertake, whether working by yourself or as 
part of a group. Results or data that you or your group submit must be capable of 
verification, so that those assessing the work can follow the processes by which 
you obtained them. Under no circumstances should you seek to present results 
or data that were not properly obtained and documented as part of your 
practical learning experience. Otherwise, you lay yourself open to the charge of 
fabrication or falsification of results.  

 

VII.3.5 Finally 

12. If you commit any form of academic malpractice, teaching staff will not be 
able to assess your individual abilities objectively or accurately. Any shortɀterm 
gain you might have hoped to achieve will be cancelled out by the loss of proper 
feedback you might have received, and in the long run such behaviour is likely to 
damage your overall intellectual development, to say nothing of your selfɀ
esteem. You are the one who loses. 
 
Ĝ Material in this section was drawn from University of Manchester Guidelines. 

Click here to read the original version 
 http://www.campus.manchester.ac.uk/medialibrary/tlao/plagiarism-guidance-for-students.pdf 

http://www.campus.manchester.ac.uk/medialibrary/tlao/plagiarism-guidance-for-students.pdf
http://www.campus.manchester.ac.uk/medialibrary/tlao/plagiarism-guidance-for-students.pdf
http://www.campus.manchester.ac.uk/medialibrary/tlao/plagiarism-guidance-for-students.pdf
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VIII. Useful Websites and Contacts 
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VIII.3 Student Support 

VIII.4 Additional Services 

VIII.5 Disability 

VIII.6 Harassment 

VIII.7 Equality and Diversity 

VIII.8 International StudenÔÓȭ 3ÕÐÐÏÒÔ 

VIII.9 Legal Advice 
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VIII.1 Professional Doctorate 

Ĝ Professional Doctorate Blog 
 http://www.professionaldoctorate.org 

Ĝ Doctor of Practical Theology 
http://www.arts.manchester.ac.uk/subjectareas/religionstheology/postgraduatestudy/practicaltheology/ 

 

VIII.2 University of Manchester 

Ĝ Postgraduate Education, School of Arts, Histories and Cultures 
http://www.arts.manchester.ac.uk/postgraduatestudy/ 

Ĝ SAGE programme, School of Arts Histories and Cultures (Skills Awareness for 
Graduate Education: Research Training)  
http://www.arts.manchester.ac.uk/sage/ 

Ĝ SAHC Postgraduate Frequently Asked Questions 
http://www.currentstudents.arts.manchester.ac.uk/pg/sage/faqs.htm 

Ĝ Religions and Theology 
http://www.arts.manchester.ac.uk/subjectareas/religionstheology/ 

Ĝ Chancellors Hotel and Conference Centre 
http://www.conference.manchester.ac.uk/chancellorshotelconferencecentre/ 

 

VIII.3 Student Support 

Ĝ Office of Student Support and Services: monitoring student experience across the 
University, including student questionnaires, complaints, disciplinary procedures, 
disability support and academic advice 
http://www.campus.manchester.ac.uk/studentexperience/ 

» Or click here to email the Student Experience Manager, Jenny Wragge 
jennywragge@manchester.ac.uk 

Ĝ Academic Advisory Service  
http://www.campus.manchester.ac.uk/academicadvisoryservice/ 

Ĝ Academic Support 
http://www.langcent.manchester.ac.uk/academicsupport/ 

 

VIII.4 Additional Services 

Ĝ Accommodation  
http://www.manchester.ac.uk/accommodation  

http://www.professionaldoctorate.org/
http://www.arts.manchester.ac.uk/subjectareas/religionstheology/postgraduatestudy/practicaltheology/
http://www.arts.manchester.ac.uk/postgraduatestudy/
http://www.arts.manchester.ac.uk/sage/
http://www.arts.manchester.ac.uk/sage/
http://www.currentstudents.arts.manchester.ac.uk/pg/sage/faqs.htm
http://www.arts.manchester.ac.uk/subjectareas/religionstheology/
http://www.conference.manchester.ac.uk/chancellorshotelconferencecentre/
http://www.campus.manchester.ac.uk/studentexperience/
http://www.campus.manchester.ac.uk/studentexperience/
http://www.campus.manchester.ac.uk/studentexperience/
mailto:jennywragge@manchester.ac.uk
http://www.campus.manchester.ac.uk/academicadvisoryservice/
http://www.langcent.manchester.ac.uk/academicsupport/
http://www.manchester.ac.uk/accommodation
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Ĝ Careers Service  
http://www.careers.manchester.ac.uk/ 

 
Ĝ Childcare Information  

http://www.campus.manchester.ac.uk/studentexperience/childcare/index.htm 

 
Ĝ Counselling Service  

http://www.staffnet.manchester.ac.uk/personalsupport/counselling/ 

 

VIII.5 Disability 

Ĝ Disability support 
http://www.staffnet.manchester.ac.uk/personalsupport/disability/ 

 

VIII.6 Harassment 

Ĝ Harassment Advice: Click here for information on Harassment within the University  
http://www.campus.manchester.ac.uk/medialibrary/policies/hdb-policy.pdf 

Ĝ Harassment Advice For Managers 
http://www.campus.manchester.ac.uk/medialibrary/policies/hdb-investigating-complaints-guidance-
consultation.pdf  

Ĝ Harassment Advice For Staff 
http://www.campus.manchester.ac.uk/medialibrary/policies/hdb-guidance-staff-consultation.pdf 

Ĝ Harassment Advice For Students 
http://www.campus.manchester.ac.uk/medialibrary/policies/hdb-studentguidance-consultation.pdf  

 

VIII.7 Equality and Diversity 

 
Ĝ Click here for information on Equality and Diversity within the University  

http://www.campus.manchester.ac.uk/medialibrary/policies/equality-diversity-policy.pdf 

Ĝ Click here for an additional guidance document on Equality and Diversity within the 
University  
http://www.campus.manchester.ac.uk/medialibrary/policies/equality-diversity-policy-guidance-consultation.pdf   

Ĝ Click here for information on Race Equality within the University 
http://www.campus.manchester.ac.uk/medialibrary/policies/race-equality-policy.pdf 

Ĝ Race Equality Advice For Staff  
http://www.campus.manchester.ac.uk/medialibrary/policies/race-equality-policy-guidance-staff-consultation.pdf  

Ĝ Race Equality Advice For Students 
http://www.campus.manchester.ac.uk/medialibrary/policies/student-race-guidance-consultation.pdf 

 

http://www.careers.manchester.ac.uk/
http://www.campus.manchester.ac.uk/studentexperience/childcare/index.htm
http://www.staffnet.manchester.ac.uk/personalsupport/counselling/
http://www.staffnet.manchester.ac.uk/personalsupport/disability/
http://www.campus.manchester.ac.uk/medialibrary/policies/hdb-policy.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/hdb-investigating-complaints-guidance-consultation.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/hdb-guidance-staff-consultation.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/hdb-studentguidance-consultation.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/equality-diversity-policy.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/equality-diversity-policy.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/equality-diversity-policy-guidance-consultation.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/equality-diversity-policy-guidance-consultation.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/equality-diversity-policy-guidance-consultation.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/race-equality-policy.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/race-equality-policy-guidance-staff-consultation.pdf
http://www.campus.manchester.ac.uk/medialibrary/policies/student-race-guidance-consultation.pdf
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6)))Ȣψ )ÎÔÅÒÎÁÔÉÏÎÁÌ 3ÔÕÄÅÎÔÓȭ 3ÕÐÐÏÒÔ 

Ĝ International Students Homepage  
http://www.manchester.ac.uk/international/   

 

VIII.9 Legal Advice 

The University Law School runs a free Legal Advice Centre in the University Precinct 
Centre for both students and staff. The Centre gives supervised Law students, working 
with local solicitors, an opportunity to work on real cases. To arrange an appointment, 
call 0161 275 7977. 

http://www.manchester.ac.uk/international/
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IX. Further Reading and Resources 

 

Section map   
 

IX.1 Study Skills 

IX.2 Research Logs, Journalling and Reflective Practice 

IX.3 Practical Theology  

IX.4 Other Useful Research Resources 

IX.5 Other Internet Resources 

IX.6 Other Websites 
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In addition to having a sound grasp of the disciplinary focus of your research, 
study for a professional doctorate also requires participants to have the breadth 
of understanding of research theory necessary to be aware of the philosophical 
assumptions that underpin your research design, and to defend your choice of 
methodology and methods. Here are some key texts which will help to guide you. 

 

IX.1 Study Skills  

T. Bourner, T. Katz & D. Watson, eds, New Directions in Professional Higher 
Education (Buckingham: Open University Press, 2000). 

P. Cryer, 4ÈÅ 2ÅÓÅÁÒÃÈ 3ÔÕÄÅÎÔȭÓ 'ÕÉÄÅ ÔÏ 3ÕÃÃÅÓÓ (Buckingham: Open 
University Press, 2nd edition, 2000). 

P. Dunleavy, Authoring a PhD: How to Plan, Write and Finish a Doctoral Thesis 
or Dissertation (Basingstoke: Palgrave, 2004). 

C. Hart, Doing a Literature Review (Buckingham: Open University Press, 
1998). 

E. Phillips & D. S. Pugh, How to Get a PhD (Buckingham: Open University 
Press, 4th edition, 2005). 

D. Scott, et al., Professional Doctorates: Integrating Professional and Academic 
Knowledge (Buckingham: Open University Press, 2004). 

J. Wellington et al., Succeeding With Your Doctorate (Sage, 2005). 

G. Wisker, The Postgraduate Research Handbook (Basingstoke: Palgrave, 
2001). 

Nancy-Jane Lee, Achieving Your Professional Doctorate (Open University 
Press, 2009), especially chs. 2-4; 7. 

Ĝ Faculty of Humanities Study Skills Website 
http://www.humanities.manchester.ac.uk/studyskills/ 

 

IX.2 Research Logs, Journalling and Reflective Practice 

 

G. Bolton, Reflective Practice: Writing and Professional Development (Paul 
Chapman, 2nd edition, 2005). 
 
+Ȣ $ÏÎÃÁÓÔÅÒ Ǫ ,Ȣ 4ÈÏÒÎÅȟ Ȱ2ÅÆÌÅÃÔÉÏÎ ÁÎÄ 0ÌÁÎÎÉÎÇȡ %ÓÓÅÎÔÉÁÌ %ÌÅÍÅÎÔÓ ÏÆ 
0ÒÏÆÅÓÓÉÏÎÁÌ $ÏÃÔÏÒÁÔÅÓȱȟ Reflective Practice 1/3 (October 2000), 391ɀ399. 
 

http://www.humanities.manchester.ac.uk/studyskills/
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J. Moon, Reflection in Learning and Professional Development (Kogan Page, 
1999). 

¿ $Ȣ "ÏÕÄȟ Ȱ5ÓÉÎÇ *ÏÕÒÎÁÌ 7ÒÉÔÉÎÇ ÔÏ %ÎÈÁÎÃÅ 2ÅÆÌÅÃÔÉÖÅ 0ÒÁÃÔÉÃÅȱȟ New 
Directions for Adult and Continuing Education, 90 (2001), 9ɀ17. 

 Journalling_Reflection.pdf 

Ĝ University of Manchester policy document on Personal Development 
Planning 
http://www.campus.manchester.ac.uk/medialibrary/researchoffice/graduateeducation/p-pdp.pdf 
 
 

IX.3 Practical Theology 

D. Atkinson & D. Field, eds, A New Dictionary of Pastoral Studies and Practical 
Theology (IVP, 1995). 

Z. Bennett, Introducing Feminist Perspectives on Pastoral Theology (Continu-
um, 2002). 

S. Bevans, Models of Contextual Theology (New York: Orbis, 2nd edition, 
2002). 

D. Browning, A Fundamental Practical Theology (Fortress, 1991). 

H. Cameron et al., eds, Studying Local Churches (London: SCM Press, 2005). 

M. Cartledge, Practical Theology: Charismatic and Empirical Perspectives 
(Paternoster, 2003). 

E. Graham, H. Walton & F. Ward, Theological Reflection: Methods (London: 
SCM Press, 2005). 

E. Graham, Transforming Practice (Wipf & Stock, 2nd edition, 2002). 

G. Heitink, Practical Theology: History, Theory, Action Domains (Eerdmans, 
1993). 

D. Lyall, Integrity of Pastoral Care (SPCK, 2001). 

0Ȣ /ȭ#ÏÎÎÅÌÌ +ÉÌÌÅÎ Ǫ *Ȣ ÄÅ "ÅÅÒȟ The Art of Theological Reflection (Crossroad, 
2000). 

S. Pattison & J.W. Woodward, eds., The Blackwell Reader in Practical and 
Pastoral Theology (Oxford: Blackwell, 2000). 

3Ȣ 0ÁÔÔÉÓÏÎ Ǫ 'Ȣ ,ÙÎÃÈȟ Ȱ0ÁÓÔÏÒÁÌ ÁÎÄ 0ÒÁÃÔÉÃÁÌ 4ÈÅÏÌÏÇÙȱ ÉÎ $Ȣ&Ȣ &ÏÒÄ Ǫ 2Ȣ 
Muers, eds, The Modern Theologians (Oxford: Blackwell, 3rd edition, 2005), 
408ɀ425. 

../Part%202/Journalling_Reflection.pdf
../Part%202/Journalling_Reflection.pdf
http://www.campus.manchester.ac.uk/medialibrary/researchoffice/graduateeducation/p-pdp.pdf
http://www.campus.manchester.ac.uk/medialibrary/researchoffice/graduateeducation/p-pdp.pdf
http://www.campus.manchester.ac.uk/medialibrary/researchoffice/graduateeducation/p-pdp.pdf
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S. Pattison, The Challenge of Practical Theology: Selected Essays (London: 
Jessica Kingsley, 2007). 

J. Swinton & Harriet Mowat, Practical Theology and Qualitative Research 
(London: SCM Press, 2006). 

J. A. van der Ven, Practical Theology: An Empirical Approach (Kok Pharos, 
1993).  

F. Ward, LifeɀLong Learning (London: SCM Press, 2005). 

 

IX.4 Other Useful Research Resources 

 

Ĝ John Rylands University Library: Follow links for Library Catalogue, 
Electronic Databases and Journals 
http://www.library.manchester.ac.uk/ 

» Click here to email Stephen Pearson, subject librarian for Religions and 
Theology 

 stephen.pearson@manchester.ac.uk 

Ĝ Humanities Study Skills website 
http://www.humanities.manchester.ac.uk/studyskills/ 

 

Special collections of primary material at John Rylands Library 

 

Ĝ Northern Baptist College Archive at John Rylands Library 
 http://rylibweb.man.ac.uk/specialcollections/collections/guide/atoz/northernbaptistcollegearchive/ 

Ĝ Methodist Archives, John Rylands Library 
 http://www.library.manchester.ac.uk/specialcollections/collections/methodist/ 

Ĝ William Temple collection at JRULM 
 http://rylibweb.man.ac.uk/specialcollections/collections/guide/atoz/temple/ 

Ĝ Industrial Mission Association/Jack Kieser Collection 
 http://rylibweb.man.ac.uk/specialcollections/collections/guide/atoz/industrialmission/ 
 

 

Libraries and Research Centres at Partner Institutions 

 
Ĝ Partnership for Theological Education in Manchester 
 http://www.ptem.org.uk/ 

» Click here to email Rachel Eichhorn, Learning Resources Tutor and Librarian 
 rachel.eichhorn@lkh.co.uk 

 
Ĝ Cliff College 
 http://www.cliffcollege.org/ 

http://www.library.manchester.ac.uk/
http://www.library.manchester.ac.uk/
http://www.library.manchester.ac.uk/
mailto:Judith.shiel@manchester.ac.uk
mailto:Judith.shiel@manchester.ac.uk
mailto:Judith.shiel@manchester.ac.uk
http://www.humanities.manchester.ac.uk/studyskills/
http://rylibweb.man.ac.uk/specialcollections/collections/guide/atoz/northernbaptistcollegearchive/
http://www.library.manchester.ac.uk/specialcollections/collections/methodist/
http://rylibweb.man.ac.uk/specialcollections/collections/guide/atoz/temple/
http://rylibweb.man.ac.uk/specialcollections/collections/guide/atoz/industrialmission/
http://www.ptem.org.uk/
mailto:rachel.eichhorn@lkh.co.uk
http://www.cliffcollege.org/
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Ĝ Manchester Wesley Research Centre, Nazarene Theological College 
 http://www.mwrc.ac.uk/ 

Nazarene Theological College 
Librarian: David Mciver 

 

IX.5 Other Internet Resources 

 

Ĝ Internet Detective is a free online tutorial designed to help you develop the 
critical thinking required for Internet research. The tutorial offers practical 
advice on evaluating the quality of websites and highlights the need for care 
when electing online information sources. It takes around an hour to 
complete and is divided into five sections. 

 http://www.vts.intute.ac.uk/detective/ 

Ĝ COPAC (combined catalogues of all major UK University Libraries, together 
with the British Library catalogue) 
http://www.copac.ac.uk/ 

Ĝ British Library Integrated Catalogue 
http://catalogue.bl.uk/ 

Ĝ Internet Tutorials (a wide variety of subjectɀspecific Internet tutorials, 
including Internet Theologian and Internet for Religious Studies) 
http://www.vts.rdn.ac.uk 

Ĝ Wabash Center Guide to Internet Sources in Theology and Religion 
http://www.wabashcenter.wabash.edu/resources/guide_headings.aspx 

Ĝ Humbul Humanities Hub 
http://www.intute.ac.uk/artsandhumanities/religion/ 

Ĝ Internet Christian Library 
http://www.iclnet.org 

Ĝ New Testament Gateway (covers a wide variety of resources on the New 
Testament) 
http://www.ntgateway.com 

Ĝ Early Christian Writings 
http://www.earlychristianwritings.com 

Ĝ Social Sciences Resources 
http://www.sosig.ac.uk/ 

Ĝ Catalogue of Internet Resources 
http://www.bubl.ac.uk 

Ĝ ABTAPL Guide to Periodicals (periodical holdings of members of the Associa-
tion of British Theological and Philosophical Libraries.) 
http://www.le.ac.uk/abtapl/ 

 

http://www.mwrc.ac.uk/
http://www.vts.intute.ac.uk/detective/
http://www.vts.intute.ac.uk/detective/
http://www.copac.ac.uk/
http://www.copac.ac.uk/
http://www.copac.ac.uk/
http://catalogue.bl.uk/
http://www.vts.rdn.ac.uk/
http://www.vts.rdn.ac.uk/
http://www.wabashcenter.wabash.edu/resources/guide_headings.aspx
http://www.intute.ac.uk/artsandhumanities/religion/
http://www.iclnet.org/
http://www.ntgateway.com/
http://www.ntgateway.com/
http://www.ntgateway.com/
http://www.earlychristianwritings.com/
http://www.sosig.ac.uk/
http://www.bubl.ac.uk/
http://www.le.ac.uk/abtapl/
http://www.le.ac.uk/abtapl/
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IX.6 Other Websites 

Ĝ William Temple Foundation 
http://www.wtf.org.uk 

Ĝ British and Irish Association of Practical Theology 
http://www.biapt.org.uk/ 

Ĝ International Academy of Practical Theology 
http://www.ia-pt.org 

Ĝ College of Health Care Chaplains 
http://www.healthcarechaplains.org/  

Ĝ British Association for Counselling and Psychotherapy: Association for 
Pastoral and Spiritual Care and Counselling 
http://www.bacp.co.uk/expert_areas/apscc_general.html 

http://www.wtf.org.uk/
http://www.biapt.org.uk/
http://www.ia-pt.org/
http://www.healthcarechaplains.org/
http://www.bacp.co.uk/expert_areas/apscc_general.html
http://www.bacp.co.uk/expert_areas/apscc_general.html
http://www.bacp.co.uk/expert_areas/apscc_general.html
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X.1 DPT Programme Specification 

 

X.1.1 General Information 

 

Award  Programme Title Duration  Mode of 
study 

Doctor of Practical 

Theology 

Doctorate in Practical 

Theology 

5/6 years Part-Time 

Doctor of Practical 
Theology 

Doctorate in Practical 
Theology 

3 years Full-Time 

MPhil [Exit Award] Practical Theology 3 years Part-Time 

MPhil [Exit Award] Practical Theology 2 years Full-Time 

 

School Arts, Histories and Cultures 

Faculty Humanities 

Awarding Institution  University of Manchester 

Programme Accreditation  

Relevant QAA benchmark(s) N/A 

Date of original production: 08/02/06 

Date of current version: 16/03/06 

 
 

X1.2 Aims of the Programme 

The programme aims to: 
 

01. Assist in the continuing personal and professional development of reflective 
practitioners across a range of contexts and institutions and contribute to the 

development of competencies in a range of professional occupations as 

priests/ministers, counsellors, community workers, managers, etc. 

02. Provide a structured programme of [action/] reflection on practice at an advanced 
level, contributing substantially to the development of new techniques, ideas, or 

approaches. 

03. Provide participants with opportunities to deepen knowledge and understanding of the 
theological dimensions of their professional and/or voluntary practice. 

04. Generate new perspectives, data, paradigms in the engagement between religious, 
ethical and spiritual world-views and a range of professional and practical contexts. 
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X.1.3 Intended Learning Outcomes of the Programme 

 

A. Knowledge & Understanding 

Students should be able to demonstrate: 

A1. The systematic acquisition and understanding of a substantial body of knowledge 
and understanding which is at the forefront of the academic discipline of practical 

theology and/or area of professional practice. 

 

Learning & Teaching Processes   Assessment  

¶ Summer Schools linked to 
Participation in BAPT/IAPT 

Conferences 

¶ Workshops/Seminar discussions 

with peers 

¶ One-to-one meetings with thesis 

supervisor(s) 

¶ Reflective Practice: EBL 

¶ Journalling 

 

 

 

 

 

 

 

[Taught Unit 1]  EITHER  1 x 12,000 
word literature review of a key 

concept or debate within practical 
theology or critical review of the 

performance, ideas and methods of 

an established scholar within or 
associated with the field, which 

would allow students to demonstrate 

research and retrieval skills, eg, 

experience in practical theology, 
gender, postmodernism, the study of 

spirituality, the relation of practical 

theology to the theological tradition.   

[Taught Unit 1]  OR 2 x 6,000 word 

papers, as above. 

[Taught Unit 3] 1 x 5,000-6,000 word 
research proposal.   

¶ Independent research (with 
supervision) 

 1 x 40,000 - 45,000 word Thesis 
(containing the following elements): 

¶ Presentation of the candidatesô 
research as a contribution to the 

discipline of Practical Theology 

¶ A critical evaluation of the 
contribution which this research 

makes to their context of 
professional practice  

¶ A critical account and analysis of 

the intellectual  and professional 
development of the candidate 

during the research. 
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B. Intellectual Skills 

Students should be able to demonstrate: 

B1. The ability to integrate theoretical and practical perspectives, knowledge and 
understanding in such a way as to generate mutual critique and reformulation. 

 

Learning & Teaching Processes  Assessment 

¶ Summer Schools linked to 
Participation in BAPT/IAPT 

Conferences 

¶ Workshops/Seminar discussions 
with peers 

¶ One-to-one meetings with thesis 
supervisor(s) 

¶ Reflective Practice: EBL 

¶ Journalling 

 

 

 

 

 

 

 

 

 

[Taught Unit 1]  EITHER  1 x 12,000 
word literature review of a key 

concept or debate within practical 
theology or critical review of the 

performance, ideas and methods of 

an established scholar within or 

associated with the field, which 
would allow students to demonstrate 

research and retrieval skills, eg, 

experience in practical theology, 
gender, postmodernism, the study of 

spirituality, the relation of practical 

theology to the theological tradition.   

[Taught Unit 1]  OR 2 x 6,000 word 

papers, as above. 

 [Taught Unit 3] 1 x 5,000-6,000 word 

research proposal.   

¶ Independent research (with 
supervision) 

 1 x 40,000 - 45,000 word Thesis 
(containing the following elements): 

¶ Presentation of the candidatesô 
research as a contribution to the 

discipline of Practical Theology 

¶ A critical evaluation of the 
contribution which this research 

makes to their context of 

professional practice  

¶ A critical account and analysis 

of the intellectual  and 

professional development of the 
candidate during the research. 
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C. Practical Skills 

Students should be able to demonstrate: 

C1. The ability to conceptualise, design and implement a project for the generation of 
new knowledge, applications or understanding which are at the forefront of the 

discipline or area of theological, institutional or professional practice, and to 
adjust the project design in the light of peer review, evaluation or new 

information. 

C2. The ability to conduct original research or other advanced scholarship which is of 

a quality to satisfy peer review, extend the forefront of the discipline, and merit 
publication. 

 

Learning & Teaching Processes  Assessment 

¶ Summer Schools linked to 

Participation in BAPT/IAPT 
Conferences 

¶ Workshops/Seminar discussions 

with peers 

¶ One-to-one meetings with thesis 

supervisor(s) 

¶ Reflective Practice: EBL 

¶ Journalling 

 

 [Taught Unit 2] The production and 
presentation of a conference-style 

paper to peers (on the programme).  

Here style of presentation will be 

assessed as well as content. 

[Taught Unit 2] The production of a 
publishable piece of work of 6-8,000 

words.  

 

¶ Independent research (with 

supervision) 

 1 x 40,000 - 45,000 word Thesis 
(containing the following elements): 

¶ Presentation of the candidateôs 
research as a contribution to the 

discipline of Practical Theology 

¶ A critical evaluation of the 
contribution which this research 

makes to their context of 
professional practice  

¶ A critical account and analysis 

of the intellectual  and 
professional development of the 

candidate during the research. 
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D. Transferable Skills and Personal Qualities 

Students should be able to demonstrate: 

D1. A detailed understanding of applicable techniques for original research, effective 
communication, critical and independent reasoning appropriate to advanced 

academic enquiry.  

D2. The qualities and transferable skills necessary for employment requiring the exercise 
of personal responsibility and largely autonomous initiative in complex and 

unpredictable situations, in professional/institutional or equivalent environments.  

D3. The ability to work collaboratively with others in problem-solving, clarifying of key 
concepts, designing and implementing shared research projects and communicating 

their findings clearly and effectively. 

 

Learning & Teaching Processes  Assessment 

¶ Summer Schools 

¶ Seminar-based discussions 

¶ Participation in BAPT/IAPT 

Conferences 

¶ One-to-one meetings with thesis 

supervisor(s) 

¶ Reflective Practice: EBL 

      

 

 

 

 

[Taught Unit 3] 1 x 5,000-6,000 word 
portfolio presenting a critical 

reflection on the studentôs 

development as an advanced 
researcher in practical theology 

through Part I of the doctoral 

programme. 
 

[Taught Unit 3] 1 x 5,000-6,000 word 

research proposal.   

 

¶ Independent research (with 

supervision). 

 1 x 40,000 - 45,000 word Thesis 

(containing the following elements): 

¶ Presentation of the candidatesô 
research as a contribution to the 
discipline of Practical Theology 

¶ A critical evaluation of the 

contribution which this research 
makes to their context of 

professional practice  

¶ A critical account and analysis 
of the intellectual  and 

professional development of the 

candidate during the research. 
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X1.4 Structure of the Programme 

 

Programme Structure ï Part time Credits 

Year 1 

Unit 1: Practical theology: context, practice and performance (Literature Review) 

(12,000 words) 
 

Year 2 

Unit 2: Presentation and Publication of Research (Publishable Article) 

(6,000ï8,000 words) 
 

Year 3 

Unit 3: Establishing advanced research practice in practical theology, including 

personal reflective journal: 

 3.1 Reflective Practice 
 3.2 Research Proposal 

(6,000 words + 6,000 words) 

 

Years 4, 5 & 6 

 

Part II  

A thesis (40,000 ï 45,000 words), which will contain the following elements: 

¶ Presentation of the candidateôs research as a contribution to the discipline of 
Practical Theology 

¶ A critical evaluation of the contribution which this research makes to their 

context of professional practice  

¶ A critical account and analysis of the intellectual and professional develop-

ment of the candidate during the research 
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Programme structure ï Full time  

Students must have completed Part I by the end of Year 2 and then proceed to completion of their 

Thesis by the end of Year 3. 

 

Exit Awards   

Students who fail to complete the requirements for progression to the final stage of the DPT may 
be awarded an óexit awardô of MPhil Practical Theology after 2 years (full-time) or 3 years (part-

time) study.  
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X1.5 Student Induction, Support and Development  

(In order to deliver the intended learning outcomes, including dissertation support and 
guidance) 

 

Students admitted to the programme will follow a dedicated induction workshop - Please see 
attached Workshop Programme for further details. 

The taught course elements of the programme will be supplemented by workshops which will 

involve students working with their peers, fostering the concept of a cohort who can share 

experiences etc. 

The role of the supervisor is also key here, as is the PDP / Learning Journal, which will 

facilitate active self-monitoring by the student of his/her individual progress and ensure that 

any training needs, resources, sources of support etc. are identified in discussion with the 
supervisor as soon as possible. 

Student Representation will be organised by the SAHC PG Office, and will feed back to the 

SAHC Graduate Studies Committee as well as the DPT Liaison Group through the Programme 

Leader.  

 

X.1.6 Criteria for Admission 

 

Candidates must be able to satisfy the general admissions criteria of the University and of 

the School in the following ways: 

Candidates should normally hold a Masters degree and/or a very good first degree (2.1 or 1st 

class honours). 

All candidates should be able clearly to demonstrate competence and readiness to study at 

doctoral level from the outset of the programme. 

Candidates should have a base in professional experience which will form the context for this 

Professional Doctorate.   

Candidates for whom English is not their first language should have IELTS 7.0 or equivalent. 

NB: Applications and admissions are the responsibility of the University of Manchester.  

Advice may be given in borderline cases by the Professional Doctorate in Practical Theology 
Liaison Group, made up of members of the British and Irish Association of Practical Theology 

(BIAPT). 
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X.1.7 Progression and Assessment Regulations 

 
Progression 

Part-Time students on the DPT: 

 

¶ Must successfully complete Part I (usually after 3 academic years) before progressing 

to Part II (which will normally take 2 academic years to complete). 

¶ Students who complete Part I but who do not meet the criteria for Part II may be 

awarded an MPhil in Practical Theology as an exit award (normally after 3 yearsô part-
time study). 

 

Full -Time students on the DPT:  

 

¶ Must successfully complete Part I (normally after 1.5 - 2 academic years) before 

progressing to Part II (which will normally take 1 full academic year to complete).   

¶ Students who complete Part I but who do not meet the criteria for Part II may be 
awarded an MPhil in Practical Theology as an exit award (normally after 2 yearsô full-

time study). 

 

Assessment 

The University of Manchesterôs ñOrdinances And Regulations For Professional And 

Engineering Doctorate Degreesò apply. 

Any supplementary regulations applying to the DPT are published in the Student Handbook, 
available from the School of Arts, Histories and Cultures Postgraduate Office. 
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X.2 Draft Statements on Research Ethics 

X.2.1 University of Manchester 

 

Faculty of Humanities 

 

Application for  Ethical Approval  
 
When completed this form should be returned to your School by the date 

specified in your handbook. 

 

The form should preferably be typed, where handwritten please use BLOCK CAPITALS.   

 

Surname: .......................................................................................................................  

Student Number: ...........................................................................................................  

Forename(s) ...................................................................................................................  

School:............................................................................................................................  

Programme: ...................................................................................................................  

 

Title of Dissertation or Research Project  

 ........................................................................................................................................  

 ........................................................................................................................................  

 ........................................................................................................................................  

 

 

The following should be addressed, where applicable, when explaining how you will 

address any ethical issues arising from your dissertation/research project.  All 

questions must be answered.  óNot applicable (N/A)ô is a satisfactory answer where 

appropriate. 

 

1. Brief description of the research project. 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  
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2. Does the research involve any of the following?:  

          Yes No 

¶ use of questionnaires designed by the researcher (attach a copy) 

 

¶ use of standard survey instrument 

 

¶ use of on-line surveys (attach a printout of proposed screen information) 
 

¶ use of interviews (attach a copy of proposed questions) 

 

¶ use of focus groups (attach a list of focus group topics/questions) 
 

¶ audio-taping participants or events 
 

¶ video-taping participants or events 
 

¶ research about participants involved in illegal activities 
 

¶ access to personal and/or confidential data without the  

participantôs specific consent 

 

¶ administration of any stimuli, tasks, investigations or procedures 

which may be experienced by participants as physically or  

mentally painful, stressful or unpleasant during or after the research 
          

¶ observation of participants without their knowledge 

1 

3. Provide a summary of the design and methodology of the project, 

including the methods of data collection and the methods of data analysis. 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  
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4. Describe the research procedures as they affect the research participant 

and any other parties involved. 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 

5. What, in your opinion, are the ethical considerations involved in this 

research and how will they be addressed?  You may wish for example to 

comment on issues to do with consent, confidentiality, risk to participants 

etc. 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  
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6. Will t he research specifically target: 

Yes      No 

¶ students or staff of this University 

¶ adults (over the age of 18 and able to give informed consent) 

¶ children (anyone under the age of 18) 

¶ the elderly 

¶ people from non-English speaking backgrounds 

¶ anyone intellectually or mentally impaired who canôt provide 

consent 

¶ anyone who has a physical disability 

¶ patients or clients of professionals 

¶ anyone who is a prisoner or parolee 

¶ any other person whose capacity to give informed consent may 

be compromised 

 

Please note that you may also need to obtain satisfactory CRB clearance (or 

equivalent for overseas students). 

 

 

7. Will payment or any other incentive be made to any research participant?  

If so please specify and state the level of payment to be made and/or the 

source of the funds, gift or free service to be used.  Please explain the 

justi fication for offering payment or other incentive. 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  
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8. Please indicate the method of recruitment by ticking the appropriate 

box(es).  Tick all that apply. 

 
Mail Out Email  Telephone 

 
Advertisement Recruitment carried  Personal contacts 

 out by third party 

 

Recruitment carried out Contact details obtained  Contact details obtained by 

researchers from public documents  from private sources 

 

Participants from a Snowball  Other (please  

previous study   explain)  

 

If using a mail out who will be distributing it? 

 ..................................................................................................................................................  

 ..................................................................................................................................................  
 

If using an advertisement explain where it will be placed. Have you attached a copy?  Y/N - if no 

please explain 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  
     

If recruitment is to be conducted by a third party  (e.g. employer, doctor) have you attached an 

approval letter: 

 

- requesting their assistance? Y/N - if no please explain 

 ..................................................................................................................................................  

 ..................................................................................................................................................  
 

- confirming their willingness to act? Y/N - if no please explain 

 ..................................................................................................................................................  

 ..................................................................................................................................................  
 

If contact details are to be obtained from private sources have you attached an approval letter? 

Y/N - if no please explain. 
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9. Please give details of how informed consent is to be obtained.  A copy of 

the proposed consent form, along with the proposed information sheet 

must accompany this proposal. 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 

10. Please state who will have access to the data and what measures will be 

adopted to maintain the confidentiality of the research participant and to 

comply with data protection requirements e.g. will the data be 

anonymised? 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  
 

11. Will the participant be given feedback?  If so describe how the feedback 

will be disseminated.  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  
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 ..................................................................................................................................................  

 

12. Responsibilities to the wider society. 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 

13. State location(s) where the project will be carried out. 

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 ..................................................................................................................................................  

 

14. Date on which project will begin dd/mm/yy and end dd/mm/yy  

(this must not be before the date of Ethics Committee approval) 

 

 

Signature: ...............................................................................................................................  

Date:  ........................................................................................................................................  
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Supervisorôs Declaration:  
 

I have discussed the above ethical issues with the student in relation to his / her 

proposed research and agree that the involvement of human participants / human data 

/ material is essential for the proposed research topic. 

 

 

Supervisorôs Name  ...............................................................................................................  

 

Supervisorôs Signature  ........................................................................................................  

  

Position Held  .........................................................................................................................  
  

Date:  ........................................................................................................................................  
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X.2.2 University of Birmingham 

¿ The Ethics of Research in TRS 
 Birmingham_1.doc 

¿ Ethics in Research I 
 Birmingham_3.doc 

¿ Ethics in Research II 
 Birmingham_2.doc 
 
 
 

X.2.3 University of Cumbria 

¿ Ethical Clearance Guidance Notes 
 Cumbria_Research Ethical Clearance Guidance Notes.doc 

¿ Ethical Principles and Guidelines 
 Cumria_Research Ethical Principles and Guidelines.doc 

¿ Research Ethics Application Form 
 Cumbria_Research Ethics Application Form Doc E4.doc 

¿ Research Ethics Checklist 
 Cumbria_Research Ethics Checklist.doc 

¿ Research Ethics Pack Cover 
 Cumbria_Research Ethics Pack Cover.doc 
 
 
 

X.3 Further Material 

X.3.1 Interruption of Registration 

¿ Interruption Application Form 
Interruption Application Form.doc 

 

8ȢσȢς 3ÕÐÅÒÖÉÓÏÒÓȭ &ÅÅÓ ÁÎÄ %ØÐÅÎÓÅÓ &ÏÒÍÓ 

¿ PR7 Fees 
 pr7.pdf 

¿ PR7X Fees 
 pr7x.pdf 

 

 

Birmingham_1.doc
Birmingham_3.doc
Birmingham_2.doc
Cumbria_Research%20Ethical%20Clearance%20Guidance%20Notes.doc
Cumbria_Research%20Ethical%20Principles%20and%20Guidelines%200907.doc
Cumbria_Research%20Ethics%20Application%20Form%20Doc%20E4.doc
Cumbria_Research%20Ethics%20Checklist.doc
Cumbria_Research%20Ethics%20Pack%20Cover.doc
Interruption%20Application%20Form.doc
Interruption%20Application%20Form.doc
pr7.pdf
pr7x.pdf
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X.3.3 Further Material 

¿ DPT Calendar 2008-9 
Calendar 2008-09.doc 

Ĝ Click here for guidance on The University of Manchester Policy on Research Ethics 
 ethicalapprovalguidance.doc 

¿ University Ordinances and Regulations for Professional, Engineering and 
Enterprise Doctoral Degrees (June 2007) 

 ordinance-professional-engineering-doctorates%5B1%5D.pdf 

¿ Programme Proposal for the Professional Doctorate in Practical Theology 
New-Revised Programme Proposal 2.doc 

¿ &ÁÃÕÌÔÙ ÏÆ (ÕÍÁÎÉÔÉÅÓ -ÁÓÔÅÒÓȭ $ÉÓÓÅÒÔÁÔÉÏÎ 4ÉÔÌÅ Ǫ %ÔÈÉÃÓ $ÅÃÌÁÒÁÔÉÏÎ &ÏÒÍ  
 masters dissertation title ethics statement form.doc 

¿ -ÁÓÔÅÒÓȭ $ÉÓÓÅÒÔÁÔÉÏÎ 2ÅÓÅarch: Participant Information Sheet  
 participant information sheet.doc 

¿ Programme Specification for the Professional Doctorate in Practical Theology  
 programme specification form-dpt.doc 

¿ Faculty of Humanities Postgraduate Research Training Guide  
 PGR Training Guide.pdf 

¿ Faculty of Humanities Consent Form for Participants Taking Part in Student 
Research Projects  

 consent form for participants.doc 

¿ Faculty of Humanities Application for Ethical Approval Form  
application for ethical approval form.doc 

¿ Handbook entry concerning Ethical Approval 
handbook entry.doc 

¿ Ethical Approval for Research Involving Human Participants: Guidelines for 
postgraduate taught students  
ethical approval- guidance for pgt students.doc 
 
 
 

X.3.4 Address Lists for DPT Students and Supervisors 

¿ Student Addresses 
Student Addresses.doc 

¿ Supervisor Addresses 
Supervisor Addresses.doc 

 
 

 
 

Calendar%202008-09.doc
Calendar%202008-09.doc
ethicalapprovalguidance.doc
ordinance-professional-engineering-doctorates.pdf
ordinance-professional-engineering-doctorates.pdf
ordinance-professional-engineering-doctorates.pdf
New-Revised%20Programme%20Proposal%202.doc
New-Revised%20Programme%20Proposal%202.doc
New-Revised%20Programme%20Proposal%202.doc
masters%20dissertation%20title%20ethics%20statement%20form.doc
participant%20information%20sheet.doc
programme%20specification%20form-dpt.doc
PGR%20Training%20Guide.pdf
consent%20form%20for%20participants.doc
consent%20form%20for%20participants.doc
consent%20form%20for%20participants.doc
application%20for%20ethical%20approval%20form.doc
handbook%20entry.doc
ethical%20approval-%20guidance%20for%20pgt%20students.doc
ethical%20approval-%20guidance%20for%20pgt%20students.doc
ethical%20approval-%20guidance%20for%20pgt%20students.doc
Student%20Addresses.doc
Student%20Addresses.doc
Supervisor%20Addresses.doc
Supervisor%20Addresses.doc

